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PREFACE

This edition of the TRADOC Resource Factors Handbook contains updated resource estimating factors
expressed in FY 01 dollars. The handbook also contains selected realignment and personnel cost
factorsin FY 01 dollars, aswell asinflation indices for selected years.

The handbook is divided into two sections. Section | contains the resource estimating relationships: (1)
OMA cost estimating relationships (CER) and (2) manpower estimating relationships (MER). Section
Il addresses permanent change of station and civilian/military pay and benefit factors. The
development and use of the resource factors are discussed in each section. It is imperative that you
read the narrative prior to using the factors to understand their limitations and to apply them
appropriately. Each section contains computation examples to assist you in correctly applying the
factors.

Questions, comments, and recommendations for the handbook are encouraged. We call your attention
to Appendix C, "Analysis Support”, which lists various types of cost analyses for which you can
obtain assistance and the points of contact to call . If you have a model or project which is of interest
to the cost analysis community, please let us know so we can include it in our next update.



INTRODUCTION

1. PURPOSE:

Army managers must be able to relate various Operation and Maintenance, Army (OMA) functions to common
measures of workload to document need. Documented resource to workload relationships can then be used as
management tools in deciding the most productive application of scarce resources to conduct the mission. This handbook
contains cost and manpower factors which allow Army managers and others to make quick resource estimates at program
element and activity level based on projected changes in workload.

2. SCOPE:

a. The TRADOC Resource Factors Handbook (RFH) is divided into two sections. Section | contains OMA cost
estimating relationships (CER) and manpower estimating relationships (MER). Section Il provides general cost factors
useful for planning, realignment, and reorganization studies.

b. Section I. The CER equations in this section address the following: Recruit Training (BCT), General Skill
Training (ATC and School), Combined Recruit and Skill Training (OSUT), Officer Candidate School (OCS), Professional
Military Education, Undergraduate Pilot Training, Other Flight Training, General Intelligence Skill Training, Reception
Battalions, and Base Operations. The MER equations address the same accounts with the exception of BCT and OSUT,
whose manpower are predicted by structure models and Ms3 instructor standards.

c. Section Il. These cost factors address military and civilian benefits, permanent change of station (PCS) costs, pay
tables, and TRADOC installation and activity average salaries. Section Il is a stand-alone set of information. All
supporting methodologies, definitions, and data sources are cited with each cost factor.

SECTION I

1. DEFINITIONS:

a. Fixed Resources - Resources (manpower and dollars) which are not responsive to changes in the workload.
Sometimes referred to as static costs.

b. Variable Resources - Those resources that relate directly to workload and change as the workload level changes.

c. Variable Resource Factor - A factor which, when multiplied by the relevant workload, determines the variable
resources.

d. Coefficient of Determination (r2) - A statistical measure which expresses the percentage of change (variation) in
the total dollars that is driven by the workload in the equation. A value of 1.00 indicates that all the changes are driven
by the load; a value of 0 shows that none of the resource change can be explained (or is driven) by the load. The Flying
Hour CER are modeled by regression; therefore, the r2 only applies to these equations. The higher the r2 value, the closer
the actual data points used to develop these CER approximate a straight line.

e. Student Load - An annualized figure computed by multiplying input by course length and dividing by 50. Also
referred to as average daily student load. Variants of student load found in this handbook are “financed load” which takes
into account historic attrition rates, and “structure load” which augments course length for administrative purposes.
NOTE: The workload for BASOPS CER and MER is population supported taken from the Army Stationing and



Installation Plan (ASIP); however, the ASIP student loads are replaced with actual loads for the CER and financed loads
for MER.

2. PROCEDURE:

a. With the exception of Graduate and Undergraduate Pilot Training, CER were developed using double exponential
smoothing applied to an eleven year (FY90 through FY0O0) data base. Separate equations were developed for personnel and
nonpersonnel costs. To assure valid and timely relationships, adjustments were made to current year data to acknowledge
recent, non-recurring experience. Potential non-recurring adjustments were submitted to the appropriate program
directors for verification before being purged from the current year data base. The use of a smoothing technique weighted
in favor of the most recent experience assures a prediction more in line with current Army and TRADOC resourcing
policies. The technique smooths based on both historical values and the general trend of the data by applying an
exponentially declining set of weights to the back years, hence the name double exponential smoothing. In addition, a
tracking model evaluates the forecasts for nonrandom error (bias) to ensure the final forecast conforms to an acceptable
level of reliability with 95% confidence. All of the published CER meet this standard.

b. The MER methodology on the other hand approximates the cost per output approach. This technique entails
dividing total allocations by total load to yield a unit ratio of allocation to load.

c. The composition of the CER and MER continue to change in response to accounting changes and other management
intiatives. A summary of the approach used in this edition of the handbook follows:

(1) Except for pilot training CER, which address total student load/input and total dollars, CER
dependent variable (Y) addresses only the direct dollars (to include civilian pay), and only U.S.
students are included in the student load count. NOTE: Separate civilian pay and nonpay CER are
published in Appendix A of this handbook.

(2) Resources for NCOA, DSS, and school troops are included in the school CER and MER where
applicable.

(3) BASOPS CER and MER are developed at the total level with no separate equations for real property
maintenance (RPM) and BASOPS minus. Total direct supported population is used as the
independent variable instead of military man-years supported.

(4) BASOPS CER and MER contain resources for family programs. (Family Centers and Child

Development) and Tactical Equipment Maintenance in addition to the traditional BASOPS minus and
RPM accounts.

(5) Mobile Subscriber Equipment (MSE) is not included in Signal School; Defense Acquisition University
(DAU) is not included in Army Logistics Management College equations; no separate equation for

Cryptologic/Sigint training; Unmanned Aerial Vehicle (UAV) was backed out of the Intelligence School
CER.

d. Both the CER and MER are expressed as linear equations of the form Y = a + bx, where a = fixed amount, b =
variable resource factor, and x = workload.

3. USES:

a. CER are generally used to compute marginal adjustments to the recurring funding level resulting from changes in
the workload. This is accomplished by applying the workload delta to the variable portion of the CER equation. The
dollars obtained can then be broken between personnel and non-personnel by applying the personnel and nonpersonnel



equations published in Appendix A. Additionally, the civilian pay portion can be converted to number of civilians by
dividing by the appropriate civilian salary contained in this handbook.

b. CER and MER equations can be used from a zero base to compare with estimates developed via the traditional
budget method. When using the CER and MER from a zero base approach, all new and old missions, one time costs, new
programs and projects not covered by the equations must be added or subtracted from the results of the CER or MER.

c. Because of the long lead times required in the manpower requisition, recruiting, and reduction in force (RIF)
processes, MER are primarily used in programming documents and "what if?" exercises.

d. Use of these factors should assist in an equitable distribution of funds and manpower to program elements within
TRADOC based on projected workloads.

4. EXAMPLE:

a. The following example shows how the CER and MER can and should be used to assess the resource impact of a
change in student load. Using Fort Eustis, the example shows the dollar and manpower impact of a 100 increase in
student load at the Transportation School.

b. The first step is to apply the Fort Eustis CER to determine the mission O&M impact. The Transportation School
CER is:

Y = $4,407,009 + $7,459X

Multiplying the variable factor of $7,459 by the workload change (X) of 100 yields the adjustment required to the recurring
mission obligations:

$7,459 * 100 = $745,900

c. Because the CER O&M dollars include civilian pay, apply the personnel CER variable factor (Appendix A) to obtain
the mission civilian pay impact.

$3,892 * 100 = $389,200

Divide this figure by the Transportation School average civilian salary found after Section Il of this handbook to obtain the
equivalent number of direct funded civilians. NOTE: Civilians paid on a reimbursable basis are not included in the CER.

$389,200 / $50,205 = 8 civilians

Thus, a student load increase of 100 will result in an estimated mission increase of 8 civilians and $356,700 ($745,900 -
$389,200) in mission non-personnel costs at the Transportation School.

d. Next, determine the impact on the number of military assigned to the Transportation School by applying the
workload change to the Transportation School MER variable factor. The MER is:

Y =184 +.227 X

Again, multiplying the variable factor by the proposed workload change yields the change in the number of mission
support military (rounded to nearest whole) resulting from the change in workload.

.227 * 100 = 23 military

This figure can be categorized by officer, warrant officer and enlisted by applying the percentage breakout figures included
with the MER equation. This yields the following breakout:



Off 23*.132= 3
WO 23*.032= 1
Enl 23*.835= 19
Total 23

e. A change in student load will also have an impact on BASOPS resources since students are included in the
population figure used to develop the BASOPS CER and MER. First compute the total change in the population supported
by BASOPS by adding the changes in the mission civilian and military populations (i.e., 8 + 23), obtained in section ¢ and
d, to the student load change of 100.

X=100+8+23=131

Then use the following relationship to determine the adjusted change in workload which will be used to determine total
BASOPS impact.

X/[1-bp - (b /S)], where: by, is the Fort Eustis BASOPS
MER variable factor (.015)
b is the Fort Eustis BASOPS
personnel CER variable factor
($1,280)
S is the Fort Eustis average
BASOPS civilian salary ($54,862)

Substituting values for the variables yields:
131/[1-.015-(1,280/54,862)] = 131/.962 = 136

The difference between the 131 and the 136 (i.e., 5) represents the required change in the BASOPS work force (military
and civilian).

Multiplying the adjusted workload figure obtained above by .015 yields the estimated increase in the BASOPS military
work force required by the change in supported population.

136 *.015 = 2 military

Using the military percentages for Fort Eustis BASOPS MER categorize this figure as officer, warrant officer and enlisted
as follows:

Off 2*.137=0
WO 2*.021=0
Enl 2*.842=2
Total 2

f. Next, determine the civilian BASOPS impact by subtracting the military computed above from the total BASOPS
work force change:

5 -2 =3 civilians

Then, multiplying this number by the Fort Eustis average BASOPS civilian salary yields the change in BASOPS civilian
pay:

3 *$54,862 =$164,586 in civilian pay

g. Finally, assess the impact on the BASOPS non-personnel dollars by applying the non-personnel BASOPS CER
variable factor (Appendix A) to the total change in supported population, i.e., 136.



$1,022 * 136 = $138,992 in non-personnel dollars

h. Recapping, the estimated total dollar and manpower impact of a 100 student load increase at the Fort Eustis
Transportation School would be:

Mission - A $745,900increase in mission dollars of which $389,200 is civilian pay. The civilian pay figure equates to 8
civilians. The school would also gain 23 military personnel.

BASOPS - A $303,578 increase in BASOPS dollars of which $164,568 is civilian pay (equates to 3 civilians) and
$138,992 is non-personnel. This change would also result in an increase in the BASOPS work force of 2 military.

i. The above manpower figures represent authorizations. Manpower requirements can be computed by dividing these
figures by the appropriate authorizations to requirements ratio published with the MER equations. The computation is:

MISSION BASOPS
Civilians [Auth] 8/.63=13 [Rgmts] [Auth] 3/.40= 8[Rgmts]

Military [Auth] 23/.80=29 [Rgmts] [Auth] 2/.76 = 3[Rgmts]

5. TRADOC COMPOSITE CER and MER:

a. TRADOC composite CER and MER have been developed for each Program Element (PE) that includes more than
one installation or activity.

b. The composite factors were developed as follows:
(1) The combined fixed or “a” value (static cost) is the sum of the personnel and non-personnel “a” values.
(2) The variable or “b” value (variable cost per workload unit) is the result of dividing the sum of the individual
variable cost values (ZbX) by the sum of the individual workload values (2X), using the FY 96 workload units as X in each

CER and MER (ZbX /ZX). This results in a weighted average variable cost factor.

c. If the total workload is applied against the composite equation, total TRADOC recurring resources are estimated.



SECTION |

OMA COST ESTIMATING RELATIONSHIPS

MILITARY MANPOWER ESTIMATING
RELATIONSHIPS

10



PROGRAM 3 - TRAINING

Eunction Workload
Units?t
Officer Candidate School Average Daily
Student Load
Recruit Training Average BCT Load
Combined Recruit and Skill Average OSUT
Load

Training (OSUT)

General Skill Training (ATC) Average AIT Load
General Skill Training (Schools) Average Daily
Student Load
General Intelligence Skill Training Average Daily
Student Load
Undergraduate Pilot Training Average Daily
Flight Student Load and
Flying Hours
Graduate Pilot Training Annual Student
Input/Load and Flying Hours
Professional Military Education Average Daily

Student Load
COST ESTIMATING RELATIONSHIPS (CER)
FIXED and VARIABLE COST FACTORS
OMA RECURRING COSTS: FY 01 DOLLARS
CER: Y=a + bX
Where: Y = OMA recurring costs

a = Estimated fixed cost

b = Estimated cost per workload unit
(Variable Cost Factor)

X = Number of workload units

! Workload units are U.S. students only except for Undergraduate and Graduate Pilot training which use total load (i.e., U.S. and foreign).
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OMA CER

FY 01 Dollars
FY 00
PE 311722 QOO ¥ = a + b X Workload
Benning ¥ = $158,789 + $457 X 206
................. RECR
_______ Workload Factor: Avera
OMA CER
FY 01 Dollars
FY 00
PE 312711 ATC Y = a + h X Workload
Jackson ¥ = $401,057 + $353 X 6,015
Enox ¥ = $497,013 + $319 X 1,558
sill ¥ = $376,752 + $214 X 2,037
Leonard Wood ¥ = $540,082 + $228 X 1,973
TRADOC Composite Y = $1,814,904 + $302 X

NOTES: Above CER contain civilian pay as well as nonpay dollars. For separate personnel and nonpersonnel CER,

see Appendix A.
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OMA CER

FY 01 Dellars
FY 00
PE 313761 ATC Y= a + b X Workload

Benning Y= $1,185521 + $324 X 3563
Knox - S1169389 +  $4704 X 1331
il = $989.729 + $1047 X 661
Leonard Wood - $205964 +  $167 X 1142
Leonard Wood Chem. = $170,518 + $718 X 602
Leonard Wood IMP Y = $221,795 + $493 X 1,533
TRADOC Composite Y= $3942916 + 81200 X

NOTES: Above CER contain civilian pay as well as nonpay dollars. For separate personnel and nonpersonnel CER,
see Appendix A.
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SWorkiohd Fact

OMA CER
FY 01 Dollars
Fy¥ 00
PE 321731.1 AT(C Y = a + h X Workload
Jackson Y = $566,344  + $642 X 833
Leonard Wood Y= $2987864 + $1545 X 1,456
TRADOC Composite Y =  $3554208 + $1222 X |

NOTES: Above CER contain civilian pay as well as nonpay dollars. For separate personnel and nonpersonnel CER,
see Appendix A.
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M CER

FY 01 Daollars
F¥ 00
PE 321731.2/4 SCHOOL Y o= a + h X Workload
02 Air Defense W $5,386,8367 + $3497 X 885
0.2 ATMC Y = $7,373,753  + $4,025 X 458
02 Armor ¥ = $5,893 843 + $7,337 X 944
02 Avn Logistics School ¥ = $2,466344 + $5,688 X 1415
0.2 Aviation (Wonflt) Y = $2.829899 + 33076 X 542
02 CAS3 ¥ = $32,456 + $354 X 475
02 Chaplain ¥ = $1,147,149 + $2395 X 101
0.2 Chemical Y = $1,717,255 + $2659 X 314
02 Engineer ¥ = $1,644,142 + $1,712 X 632
02 Field Artillery ¥ = $3,682.388 + $2,289 X 1,445
0.2 Infantry Y = $5,390,172 + $1,930 X 2,417
02 Mflissile & Wunitions ¥ = $3,936,326 + $3,095 X 558
02 Nflilitary Police ¥ = $1,372664 + $1608 X 456
02 Ordnance ¥ = $4,464982 + $3421 X 2,022
02 {Juartermaster ¥ = $1,909914 + $1,8324 X 3,204
02 SNignal ¥ = $4,535831 + $3343 X 3,206
02 SMPT ¥ = $590,248 + $7322 X 112
0.2 Transportation ¥ = $4,407,009 + $7459 X 580
02 .8, Army SSI ¥ = $2,511,633 + $317 X 2,020
0.2 ‘Warrant Officer Career Ctr Y = $5345207 + $1659 X 183
0.4 DIT Y = $18,291,893 + $10,543 X 2,928
TRADOC Composite Y = $80,130475 + $3959 X

NOTES: Ahove CER contain civilian pay as well as nonpay dollars. For separate personnel and nonpersonnel

CER, see Appendix A,
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OMA CER

FY 01 Dollars
FY 00

PE 321733/34 SCHOOL Y = a + b X Workload
Intelligence Y = $7483697 + $2,112 X 1,897

NOTES:

1. Since the move of CRYPTO/SIGINT training to Ft. Huachuca, we no longer develop a separate CER
for PE 321734.

2. The above CER does not include the Unmanned Aerial Vehicle (TAV) program.
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FY¥ 01 Dallars
FY 00
PE 322741 UPT Fort Rucker Y = a + b X Workload
F¥ 99 Flight Training Pragram

Academic CER Y = $19,044 531 + $25,704 X 604

Workload: Average

Res. Flt. Student Load
PLUS

Flying Hour CER Y = $7,077966 + 3368 X 159 824

Workload: Flying Hours

TRADOC Composite Y = $26,122.497 + 5113280 X

Workload: Average

Res. Flt. Student Load
NOTES:

1. Above CER contain civilian pay as well as nonpay dollars. For separate personnel and nonpersonnel CER
see Appendix A.

2. The Flying Hour CER. are hased on the projected FY 99 flying hour pattern as of April, 1999.

3. Composite CER accounts for costs of POL, repair parts, contract maintenance, DLES, contract refueling,
academics and personnel.

4. Ajreraft CER: OH-58C (r2=94); UH-1 (r2=INA); TH-67 (r2=INA).
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QM4 CER
FY 01 Dollurs

PE 322743 Aviation Y = a + b X
Fort Rucker CER listed by Course

FY 99 Flight Training Progrem

Fixed Wing
U-21 FWME Instr. Pilot Crs. 2B-STG22B-SOIC{U-21) Y = $214,662 + 393290 X
Rotary Wing*
AH-64 Aviator (Jualification Course 2C-STDSA52F = $2067079 +  $627415 X
AH-64 Instructor Pilot Course 2C-STG22C-SOIC{AH-64) = $270,536 + $1,142931 X
AH-64 Instructor Pilot MOT 2C-STIG2/SQIC (AH-64) Y = $147501 +  $497445 X
AH-64 MM/DMaint Test Pilot 4D-SIG6/SOIGAH-64) Y $196,170 +  $340,727 X
..ICH—4?D Aviator Qualification Course 2C-SIC22C-154C = $4493610 +  $315030 X
CH-47D Instructor Pilot Course 2C-8SIG22C-SOQIC{CH-47D) = $982,106 +  $392,890 X
CH-47D Instructor Pilot BMOT 2C-STIGHSOIC{CH-47Dn) = $574,018 +  $561,188 X
CH-47D MM/ Maintenance Test Pilot 4D-STIG6/SOTG{CH-47D) 5397981 +  $370983 X

OH-58 Insttuctor Pilot Course 20C-81G220C SQIC (OH-38)

320,205 +  $143246 X
OH-58C Aero Instr Filot WMOT 2C-SIG2/SQIC (OH-58A/C) = $2,518 +  $129,028 X
OH-58C MMM aintenance Test Filot 4D-8IG6/80QIG (OH-58C) = $10,304 + $67433 X
NOTES:

1. Workload for these equations is student load . Student input variables are contained in Appendix A.
2. Above CER contain civilian pay as well as nonpay dollars. For separate personnel and nonpersonnel CER

see Appendix A,
*CER continued on the next page

18



OoMA CER
FY 01 Dallars

PE 322743 Asiation Y = a + h X
Fort Rucker CER listed by Course

F¥ 00 Flight Training Pragram
Fotary Wing (cont'd)

OH-58D Warrior Instructor Pilot MOT 2C-8IG2/SOQIC (OH-58D) = $188,845 $299.409
OH-58D Imstructor Pilot Course 2C-8IG22C-8QIC (OH-58D) = $710,593 $303,145
OH-58D W. Awviator (Jualification Course 2C-8TA3/152D = 54436829 $378,291
OH-383D MM Maint Test Pilot 4D-8IG6/8QIG{OH-58D $323,156 $170,354

TTH.1 Tnstructor Pilot MOT

R S
+ o+ i+ + o+
PP o e e

2C-STGL/SQIC{UH-1) $81,428 $125,786
UH-1 Instructor Pilot Course 2C-8IG2/2C-SQIC (UH-1) = $702,028 $89,174
UH-1 Maint Test Pilot 4D-SIG6/SQIGUH-1) $181,661 $62,371

i.l’H—GU Aviator QualificationCrs. 20C-81B2/2C-153D

Y $4,539,418 + $270456 X
UH-60 Instructor Pilot Course 20-STG2/2C-SQIC(UH-60) Y= $436955 + $271,444 X
UH-60 Instructor Pilot MOI 20C-SIG2/SQIC(UH-60) Y = $492057 + $317,907 X
UH-60 MM/Maintenance Test Pilot 4D-STG6/SQIG(UH-60) Y= $373022 + $206,885 X
NOTES:

1. Workload for these equations is student load . Student input variables are contained in Appendix A.

2. Above CER contain civiian pay as well as nonpay dollars. For separate personnel and nonpersonnel CER
see Appendix A.

3. Each course CER represents a composite of academic costs, flying hour (FH) costs, and personnel costs.

. Fixed wing CER are derived from academic CER and flying hour CER. Aircraft: T-21 (r2=.92).

5. The remaining courses are derived from academic CER and flying hour CER for applicable aircraft. Aircraft: AH-1 {(r2=.99);
AH-64 (r2=95); CH-47D (r2=.89); OH-58C (r2=.94); OH-58D (r2=.98); UH-60 (r2=91).

6. The contract costs for the FWMEQC and C-12 are not included in the CER.

f o8
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OMA CER
FY i Dollars

FY 00
PE 323751 SCHOOQOL Y = a + b X  Workload
C & GSC (Leavenworth) Y $4,468812 + $4,720 X 833
SMA (Bliss) Y $5819,462 + £1086 X 609
|TR£51DDC Composite Y = $5,288274 + $3,100 X |

NOTES: Above CER contain civilian pay as well as nonpay dollars. For separate personnel and nonpersonnel CER,
see Appendix A.
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PERSONNEL PROCESSING ACTIVITIES
(RECEPTION BATTALIONS)

COST ESTIMATING RELATIONSHIPS (CER)

FIXED and VARIABLE COSTS: FY 01 DOLLARS

CER: Y = a + b1Xq1 + boXo
Where: Y = OMA direct recurring costs
a = Estimated fixed cost
b1 = Estimated variable cost (Reception Battalion operations) per workload unit
X1 = Number of workload unitsl
b, = Estimated variable cost (organizational clothing bag issue? ) per workload unit

X = Number of workload units3

11otal number of receptees handled.

20MA FYO01 winter clothing bag contents are: 2 brown CW drawers, 2 brown CW shirts, 1 CW cap, 1 barracks bag, 1 pair of ear plugs and case, 6 nametapes,
6 U.S. Army tapes, 1 necklace, 2 ID tags, 2 cover tags. The summer clothing bag issue does not include the CW drawers and CW shirts. The cost for
the winter issue is $58.10; for the summer issue, $22.90. The weighted average is applicable to both prior service and Active Army receptees.

3Total number of Active Army and prior receptees.
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OMA CER

FY 01 Dollars
FY 00
PE 312714 INSTALLATION Y = a + bl X1+ b2 X2 X1 Workload
Benning = $477078 + $37 X1 + $41 X2 27,047
Jackson Y= $178979 + $30 X1 + $41 X2 35,711
Knox Y= $200810 + $37 X1 + $41 X2 13 505
sill Y=  $259606 + $39 X1 + $40 X2 15,568
Leonard Wood = $253534 + $32 X1 + %44 X2 22,370
TRADOC Composite Y = $1370007 + $34 X1 + $41 X2 |
NOTES:

1. The b2 is the weighted average of issue to FY 00 Active Army and prior service summer and winter receptees,

where winter costs are computed for October through April, and summer costs are computed for May through Septemhber.
2. Workload units for X1 are the total number of receptees handled, i.e., Active Army, Army Reserves & National Guard.
3. Workload units for X2 are the numher of Active Army and prior service personnel handled.

4. Civilian pay is contained only in the a + h1X]1 portion of the equation.

5. Ahove CER contain civilian pay as well as nonpay dollars. For separate personnel and nonpersonnel CER, see Appendix A.
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BASE OPERATIONS
COST ESTIMATING RELATIONSHIPS (CER)

FIXED and VARIABLE COSTS: FY 01 DOLLARS

CER: Y = a + bX
Where: Y = OMA direct recurring costs
a = Estimated fixed cost

b = Estimated cost per workload unit (Variable Cost Factor)

X

Number of direct workload unitsl

1Population supported is used as the workload unit for the base operations .Z account level. The population supported figure includes both military
and civilians. The source for this data, excluding student load, is the Army Stationing and Installation Plan (ASIP) used in building the FYO0 TRADOC
Budget Guidance (TBG). Population supported includes garrison, tenants, and actual student load. (NOTE: Receptees are not included in the
population supported figure). DBOF (e.g., DFAS, DECA, MEDDAC), Satellite and non-DOD personnel are excluded from the population supported

figures; however, in those cases where dollars are incurred by the host to support satellites, man-years and work force are also included in the resource
estimating relationships.
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A4 CER

FY 01 Dollars
FY 00
PE 325796 .72* INSTALLATION Y = a + h X Worldoad
Benning Y $52,232 551 + $1972 X 20,752
Bliss Y = $40,771,358 + $2,099 X 11,392
Carlisle Barracks Y = $8,359 485 + $1,795 X 1,080
Eustis Y = $24,293 308 + $2,176 X 10,775
Gordon Y = $32 366,644 + $2,492 X 9,604
Huachuca Y = $26,161,432 + $2,164 X 7,445
Jackson Y = $39,264,553 + $1564 X 12,892
Enox Y = $56,167,911 + $2,210 X 13,210
Leavemnworth Y = $19,692,350 + $2,060 X 4,447
Lee Y = $31,203,931 + $1,666 X 8,123
MMonroe Y = $17,929, 854 + $1655 X 2,223
Presidio of Monterey Y = $22 787,799 + $3,123 X 4,347
Rucker Y = $39,021,454 + $3461 X 6,029
sill Y = $35,330,287 + $1872 X 16,044
Leonard Wood Y $46,057,168 + $2,190 X 14,423
TRADOC Composite Y = %491,640,085 + $2,115 X
NOTES:

1. Above CER contain civilian pay as well as nonpay dollars. For separate personnel and nonpersonnel
CER, see Appendix A.

2. BMAR is not included in the CER.

3. The definition of population supported is found on the previous page.

4. *Also contains PEs 326776, 326778, 326793, 325779, 325719, 325720 and 324020.
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MANPOWER ESTIMATING RELATIONSHIPS (MER)

1. INTRODUCTION: The manpower estimating relationships (MER) are developed based on the
military authorized (allocated) work force, and are used primarily for planning and programming
exercises. Other Service, National Guard and Reserve personnel are not included in the MER equation.
MER authorizations can be converted to requirements using the procedures described in para. 3. e. below.
NOTE: The civilian work force is implicitly included in the CER equation.

2. PROCEDURE:

a. Service Schools, Advanced Individual Training, Reception Battalion, and Base
Operations. The MER for these functions were developed using a unit cost approach. The 0202 TDA,
documented in the May 2001 Command Plan, was used as the source for the military authorizations. The
structure load used to build the 0202 TDA (as documented in ATRRS in Feb 00) was used as the workload
for the mission MER. Population supported figures from the FY02 TRADOC Budget Guidance (TBG)
augmented with FY02 financed loads served as the BASOPS workload.

b. Recruit training (BCT) and Combined Recruit and Skill Training (OSUT). MER for BCT
and OSUT have not been included in this handbook as estimates can be developed using a structure
analysis; e.g., the number of companies required to train a given input. The model features training
organization building blocks which allow flexibility in the placement of training companies at training
centers for maximum utilization of facilities. The model applications are described in more detail later in
this section.

3. USES:

a. The MER equations can be used as an independent validation for a military manpower program
determined in another manner, or the variable portion of the equation can be used to assess changes in
military associated with changes in the workload.

b. BASOPS MER Applications. When using the MER to estimate changes due to workload
fluctuations, the workload can be initially modified as follows to include the number of additional staff
required to support the change in the work force required to handle the change in the workload. Another
way of saying this is that the BASOPS support personnel will themselves require BASOPS support. The
computation to determine the additional BASOPS support personnel has been complicated by the
inclusion of civilian pay in the CER. The following adjustment must be made to reflect the total BASOPS
work force impact (civilian as well as military):

X/ [1-bp- (be/S)]

Where X = initial change in population supported, and
b, = BASOPS MER variable coefficient
b. = BASOPS personnel CER variable coefficient
S = average civilian BASOPS salary

Example: The MER representing Fort Eustis BASOPS military work force is:
Y =133 + .015X
The Fort Eustis BASOPS personnel CER (Appendix A) is:

Y = $11,588,607 + $1,280 X
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The average BASOPS civilian salary at Fort Eustis is $54,862.
The desired increase in workload is 100:

X = 100
Substituting numbers for letters in the above formula yields:

100/ [1 - .015 - (1,280 / 54,862)]

Solving the expression:
100/.962 = 104, the total support requirement,

The difference between the original 100 and the calculated 102 (i.e., 2) is the required change in the
BASOPS work force. The military portion of this number can be determined as follows:

104 * .015 = 2 which is the estimated increase in the military work force required by the desired
change in supported population.

The civilian BASOPS work force change is therefore the total work force change minus the military
portion:

4 -2 =2 civilians

c. Percentage Distribution. Since the MER address military manpower in all categories (officer,
warrant officer, and enlisted), a percent spread was developed based on the 0202 TDA. If the manpower is
multiplied by the applicable percent, an estimate of the number of personnel by category can be obtained
(see example in paragraph 4 of Section | narrative). NOTE: The percent spread of the manpower may
change proportions when going from an allocation to a requirements equation. The illustrated
distributions are for estimating purposes only.

d. Average Salaries. Section Il of this handbook contains the military and civilian average salaries
by account and installation for TRADOC. Military pay costs can be computed using the standard
composite pay rates or the average military salaries times the military manpower figures obtained using
the method in the previous paragraph.

e. Allocations to Requirements. The manpower equations displayed do not represent requirements
developed by the manpower survey process or the TRADOC Review of Manpower. Rather, the equations
represent authorizations for accomplishing the mission or function. The MER can be converted to a
manpower requirements equation by using the following method:

(1) Divide the MER “a” value (static) by the conversion factor (under the column headed "Military
Auth/Req") to obtain the requirements equation “a” value.

(2) Divide the MER “b” value (variable factor) by the conversion factor to obtain the requirements
equation “b” value.

(3) The following example is a conversion of the Fort Eustis base operations (325796.Z) MER to a
manpower requirements equation:

Y =133 +.015 X

133 /.76 = 175; the “a” value for requirements
.015 /.76 = .020; the “b” value for requirements

Requirements equation = 175 + .020 X
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RECRUIT TRAINING (PE 312711) AND COMBINED RECRUIT AND SKILL
TRAINING (PE 313761) STRUCTURE ANALYSIS

1. This methodology is used to compute manpower resource requirements for recruit training (commonly
referred to as basic combat training-BCT) and Combined Recruit and Skill Training (commonly referred to
as one station unit training-OSUT). Manpower resource requirements include company, battalion
headquarters and brigade headquarters overhead personnel; drill instructors; and instructors in training
committees outside the company.

2. Each company is designed to have 4 platoons with 3 drill instructors for each platoon. As the trainee
input fluctuates, the number of companies, platoons, and drill instructors are adjusted. For "what if"
drills, the following criteria should be used:

a. The number of companies required is based on structure load which is computed as input times course
length in weeks (plus 2 weeks for maintenance and fill) divided by 50. A company normally has 200
trainees present (structure load)

b. Training Company Overhead. A training company has 2 officers and 13-16 enlisted personnel
corresponding to a 4-platoon structure and a company size of 200. Platoon size for BCT is normally 50
which earns 3 Drill Sergeants or 12 per company. For OSUT, there are differences as explained below.
An exception exists in Armor OSUT with 2 officers and 11-14 enlisted for 3 or 4 platoon structure and an
average company size of 161 for 19D (M3 Bradley) and 19K (M1 Abrams) MOS. Armor OSUT companies
also earn 1 civilian position each. Another exception exists in Engineer OSUT with 2 officers and 12-15
enlisted personnel corresponding to a 3 or 4 platoon structure and a company size of 180.

c. Battalion Headquarters Overhead. One battalion headquarters is authorized for 3-7 companies.
A battalion headquarters has approximately 3 officers and 15 enlisted/civilians. This does not include
manpower for the Unit Ministry Team which consists of a Chaplain and an assistant.

d. Brigade Headquarters Overhead. One brigade headquarters is authorized for 3-8 battalions. A
brigade headquarters may have as many as 10 officers, 24 enlisted, and 12 civilians. Exact staffing levels
are dependent upon local operating procedures and assigned missions. The number of companies,
platoons, and drill instructors are adjusted as trainee input fluctuates.

3. The staffing of Committee overhead is considered fixed and is not directly dependent on load changes.
Requirements for this area will change only when the company starts per week increase significantly for a
sustained period of time. The Committee instructor staffing can be estimated using the following
standardsl. In the equation, Y = committee instructors and X = training company starts. (Company
starts are the total number of initial entry trainees per year projected by the current ARPRINT divided by
company size of 200 for all training sites.)

a. General Subjects
Y = 1328 + 15.28X
145

b. Basic Rifle Marksmanship
Y =144 + 42.61X
145

¢. Combat Indoctrination?
Y =1243 + 34.21X
145

1source: HQ TRADOC, Manpower Staffing Standards, Army Training
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Center, Recruit Training (Committee Group Instructors), 1 Feb 91.
Several centers have additives and subtractives not listed above. Refer
to the staffing standards for these adjustments.

2At Fort Benning, this committee workload is included in the AIT phase
of OSUT.
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PE 311722 MER FY 02 PERCENTAGE

Structure BREAKOUT of MANPOWER Civilian *
OCS Y = a + b X Load Off WO  Enl Auth’Req Auth/Req
Benning Y = 24 + 0073 X 165 44.4%p 0.0% 55.6% 1.00 0.67
PE 321731 MER FY 02 PERCENTAGE
structure BREAEKOUT of MANPOWER Civilian *
ATC Y = a + b X Load Off WO Enl Auth’Req Auth/Req
Jackson Y = 154 + 0107 X 992 4.6% 19% 935% 094 0.69
Leonard Wood Y = 396 + 0173 X 1,947 4.5% 04% 951% 087 0.51
TRADOC Composite Y = 550 + 0151 X 2,939 4.5% 0.8% 94.7%  0.89 0.69

NOTES:
1. The above equation can be converted to requirements by using the methodology on page 22.

2. The MER address military only. Civilian authorizations can be obtained indirectly through application of the CER.

29



PE 321731 MER Fy 02 PERCENTAGE

Structure EBREAKOUT of RMANPOWER  DMilitary Civilian *

SCHOOL Y= a + b X Load Off WO Enl AuthReq  Auth/Regq
0.2 Air Defense Y = 489 + 0255 X 1,275 7.0% 2.8%  902% 082 0.65
02 ALMC Y = 37 + 0071 X 548  842% 00%  158% 097 0.95
0.2 Armor Y= 114 + 0781 X 1,346 61% 04%  935% 087 0.46
0.2 Aviation Logistics Y = 94 + 0218 X 1,399 23% 2.8%  949%  0.86 0.55
0.2 Aviation (Nonflf) Y = 147 + 0118 X 584  185% 83%  732%  0.71 0.61
02 CAS3 Y = 10 + 0149 X 504  100.0%  0.0% 00% 098 1.00
0.2 Chaplain Y = 50 + 0051 X 146  43.9% 00%  56.1% 093 0.76
0.2 Chemical Y = 66 + 0055 X 304  398% 0.0%  602%  0.72 0.54
0.2 Engineer Y = 8 + 0073 X 546 254% 16% = 730% 097 0.51
0.2 Field Artillery Y = 512 + 0230 X 1,648  114% 20%  866%  0.90 0.72
0.2 Infantry Y= 1124 + 0303 X 2,736 81% 03%  916%  0.85 0.47
0.2 Missile & Munitions Y = 265 + 0225 X 1,616 83% 2.4%  89.3%  0.83 0.63
0.2 Military Police Y = 110 + 0067 X 433 216% 58%  72.7% 089 0.79
0.2 Ordnance Y = 248 + 0155 X 2,549 92% 2.8%  88.0%  0.89 0.47
0.2 Quartermaster Y = 180 + 0132 X 3850  106% 14%  88.0%  0.82 0.67
0.2 Signal Y = 225 + 0136 X 4,969 65% 11%  92.4%  0.82 0.71
0.2 Transportation Y = 184 + 0227 X 687  132% 32%  835% 080 0.63
02 U.S. Army SSI Y = 220 + 0073 X 2235  161% 08%  831% 085 0.67
0.2 Warrant Off Career Ctr Y = 23 + 0035 X 259 31% 84.4%  12.5% 057 0.00
04 DLI Y = 71 + 0037 X 3163  182% 0.0%  818%  0.71 0.77
TRADOC Compesite ¥ = 5255 + 0.180 X 30,797  10.7% 1.7% _ 87.6% _ 0.85 0.69

NOTES:

1. NCOAMDSS and school troops manpower are included in the school equation where appropriate.

2. The ahove equations can be converted to requirements by using the methodology on page 22.

3. The MER address military only. Civilian authorizations can be obtained indirectly through application of the CERH.
4. *Use this ratio to convert civilian authorizations to requirements.
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PE 321733/34 MER FY 02 PERCENTAGE
Structure  BREAKOUT of MANPOWER  DMilitary  Civilian *

SCHOOL Y = a + h X Load Off WO En. Auth/Req Auth/Req
Intelligence Y= 558 + 014 X 2158 10.1% 3.7% 86.2% 0.81 0.39
NOTES:

1. The ahove equations can he converted to requirements hy using the methodology on page 22.
2. The MER address military only. Civilian authorization can be obtained indirectly through application of the CER.

3. *Use this ratio to convert civilian authorizations to requirements.
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PE 322741 LMER Fy o2 PERCENTAGE

Fort Rucker Structure BREAKOUT of MANPOWER  Military Civilian *
Y = a + h X Load Off WO Enl Auth/Reqg Auth/Req

UPT Y = 248 + 0.255 X 361 18.4% 429%  38.7% 0.35 0.54

PE 322743 MER Fy o2 PERCENTAGE

Fort Rucker Structure BREAKOUT of MANPOWER  Military Civilian *
Y = a + b X Load Off WO Enl Auth/Req Auth/Req

GPT Y= 179 + 0.569 X 534 33% 60.0% 31.7% 0.88 0.77

NOTES:

1. The above equations can be converted to requirements hy using the methodology on page 22.
2. The MER address military only. Civilian authorizations can be obtained indirectly through application of the CEER.
3. *Use this ratio to convert civilian authorizations to requirements.
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(PE 323751

PE 323751 MER FY 02 PERCENTAGE
structure BREAKOUT of MANPOWER  DMilitary  Civilian *
SCHOOL Y = a + h X Load Off WO Enl Auth’Req AuthReq
C & GSC (Leavenworth) ¥ = 125 + 0120 X 931 82.3% 0.4% 17.3% 0.30 0.76
SMA (Bliss) ¥ = 102 + 0063 X 1,097 3.5% 0.0% 96.5% 0.96 0.43
|TRP.DDC Composite ¥ = 227 + 0089 X 2,029 49.2% 0.2% 50.5% 0.36 0.69
NOTES:

1. The ahove equations can he converted to requirements by using the methodology on page 22.

2. The MER address military only. Civilian authorizations can be obtained indirectly through application of the CER.
3. *Use this ratio to convert civiian authorizations to requirements.

33



RECEPTION BATTALION(PE:312714)

Workload Factors Total Receptee

PE 312714 MER FY 02 PERCENTAGE

Structure . BREAKOUT of MANPOWER  Civilian *
INSTATLLATION Y= a + b X Load Off WO Enl AuthReq AuthReq
Benning = 11 + 00013 X 29918 13.7% 0.0% 86.3% 0.74 1.00
Jackson Y= 12 + 00019 X 40,400 9.0% 0.0% 91.0% 0.72 0.83
Enox Y= 14 + 00016 X 15476 T.7% 0.0% 923% 057 0.42
Sill Y= 12 + 00018 X 173592 11.6% 0.0% 88.4% 0359 0.32
Leonard Wood Y= 18 + 00012 X 23,181 10.9% 0.0% 89.1%  0.55 0.57

TRADOC Composite Y = 67 + 00016 X 126567 10.4% 0.0% 89.6%  0.64 0.75

NOTES:

1. The ahove equations can he converted to requirements hy using the methodology on page 22.

2. The MER address military only. Civilian authorizations can he obtained indirectly through application of the CER.
3. *Use the stated ratio to convert civilian authorizations to requirements.



PE 325796.2** LMER FY 02 PERCENTAGE
Population  BREAKOUT of MANPOWER DMilitary  Civilian *

INSTALLATION Y = a + h X Supported Off Wi Enl AuthHeq Auth/Req
Benning Y= 229 + 0009 X 21,490 126% 14%  86.0% 0.92 0.49
Bliss Y = 289 + 0013 X 11,711 3.5% 16%  89.9% 0.83 0.45
Carlisle Barracks Y= 52 + 0010 X 1,100 12.7% 0.0%  87.3% 0.35 051
Eustis Y = 133 + 0015 X 10,695 13.7% 2.1%  84.2% 0.76 0.40
Gordon Y= 147 + 0016 X 10,258 12.1% 13%  86.6% 0.73 0.50
Huachuca Y= 304 + 0011 X 7,715 7.7% 038% 91.5% 0.90 0.44
Jackson Y= 293 + 0011 X 13,769 12.8% 1.1%  86.1% 0.74 0.37
Enox Y = 339 + 0010 X 11,409 10.8% 09%  §3.3% 0.83 0.47
Leavemworth ¥ = 160 + 0011 X 5,157 16.2% 035%  83.3% 0.87 0.50
Lee Y = 187 + 0009 X 3,433 13.1% 1.1%  85.8% 037 0.58
Monroe Y= 131 + 0019 X 2,264 126% 1.1%  86.2% 0.95 0.59
Presidio of Monterey Y= 10 + 0002 X 4,205 56.3% 0.0% 43.7% 0.94 0.38
Rucker Y= 218 + 0018 X 5,192 9.7% 09% 89.4% 0.99 0.46
sill Y= 13 + 0025 X 15,702 34% 15%  90.1% 0.72 0.39
Leonard Wood Y = 188 + 0010 X 13,813 13.1% 1.2%  85.6% 0.77 0.42
TRADOC Composite Y = 2816 + 0013 X 143,913 114% 1.2%  8§7.4% 0.83 0.45

NOTES:
1. The ahove equations can he converted to requirements hy using the methodology on page 22.
2. The MER address military only. Civilian authorizations can he ohtained indirectly through application of the CER.
2, Population supported is as defined on page 18 except financed loads are used in place of ASTP student loads. Financed loads are
adjusted for anticipated attrition and no-shows based on historical experience.
. *Use the ratio provided to convert civilian authorizations to requirements.

4
5. **Also includes PEs 325776, 325778, 325779J, 3257790, 325719, 325720, and 324020.

35



SECTION I1

MILITARY PERSONNEL COSTS

CIVILIAN PERSONNEL COSTS
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INTRODUCTION

1. GENERAL: Section Il has been prepared to assist resource analysts and other personnel in preparing timely, accurate,
and consistent cost estimates. The factors can be used in developing cost estimates when direct data are not available.
Care must be taken to select the correct factors and apply them properly. Rates shown are average guidelines; detailed
rates pertaining to special circumstances and local situations should be devel oped and used as time and manpower permit.

2. PREPARATION of COST ESTIMATES: Each type of cost estimate or analysis has unique and subtle differences
in content and structure. Analysts must recognize these differences to ensure that studies conform to appropriate policies,
procedures, and regulations. All cost analyses should be documented to permit audit and replication of the cost estimates,
cost estimating relationships, and cost factors. Examples of different types of cost estimates are:

a. Program and Budget Cost Estimates. Programming and budgeting activities are the major vehicles for obtaining
annual operating funds. Program and budget estimates are to be developed in accordance with guidance provided within
the program-budget organizations. Normally, these estimates will not include the unfunded portion of civilian personnel
costs nor any additions to the military composite rates. The RFH may be used at programming stages, with appropriate
adjustments, to estimate out-year cost issues. The figures developed on this basis should be considered a first
approximation, and adjusted as more specific guidance becomes available.

b. General Economic Analyses (EAs). Economic analyses are comparisons of the relative costs and benefits of
aternative courses of action. EAs assist the decision maker in selecting the best course of action to achieve certain goals.
EAs postulate aternative ways of satisfying objectives, document all costs and benefits, and allow management to
consider the economic aspects of decisions. EAs may be called cost-benefit studies, cost effectiveness studies, or lease
versus buy analyses. See Appendix B for discount rates to use in economic analyses. General guidance on preparing EAs
isavailablein AR 11-18.

¢. Productivity Improvement Studies. Studies conducted to improve labor, rea property, or equipment productivity
through acquisition of capital equipment or modified resource usage patterns. These are governed by AR 5-4.

d. Commercial Activities Studies. CA studies are another type of specialized cost study procedures. These studies
compare the cost of performance by an in-house government workforce with the cost of performance by a private sector
workforce to deteremine the most efficient and cost-effective means of obtaining the required services for selected
functions. Cost factors relating to the performance of CA studies are not included in this handbook. Refer to OMB
Circular A-76 or contact HQ TRADOC DCSRM, Commercia Activities Directorate for assistance, DSN 680-2324/5109
or Comm (757) 788-2324/51009.

3. QUESTIONS: Questions and comments relative to this portion of the Resource Factors Handbook may be brought to
the attention of Mr. John Atkinson, ATRM-P, Fort Monroe, VA 23651, or telephone DSN 680-4198, or by commercia
telephone at (757) 788-4198.
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MILITARY PERSONNEL COSTS

1. INTRODUCTION: This section deals with the Military Personnel, Army (MPA) appropriation, which
includes pay and allowances, individual clothing, subsistence, PCS, travel, and other non-pay items for
Army military personnel on active duty and Military Academy cadets.

2. COMPOSITE STANDARD RATES: For budgetary cost estimates, only the Composite Standard
Rates should be used. The latest full composite rates for each service can be found at Tab K in the
following site: [http://www.dtic.mil/comptroller/rates| A more detailed breakout of the Army composite
standard rates follow this narrative. They include basic pay, BAQ, incentive and special pay, retirement,
PCS, and certain other expenses paid by MPA funds. Each type of entitlement and composition of the
standard rate is explained below.

a. The Basic Pay portion is a weighted average for longevity increments for each pay grade, as
provided in the President's budget.

b. The Retired Pay portion is an amount established by the Congressional Budget Office and is
currently about 32.1 percent of the basic pay rate.

c. The Basic Allowance for Quarters (BAQ) portion is provided for in the President's budget
justification for quarters allowance and represents the average cost for a military person in each pay
grade.

d. The Miscellaneous portion represents the average cost, computed separately for officer and
enlisted personnel, provided for in the budget justification. Examples include subsistence (cash and in-
kind), station allowances overseas, uniform and clothing allowances, family separation allowances,
separation payments, social security tax (FICA), death gratuities, Servicemen's Group Life Insurance,
reenlistment and enlistment bonuses, etc.

e. The Permanent Change of Station (PCS) portion represents the average cost, computed separately
for officer and enlisted personnel, of amounts provided for in the budget justification for permanent
change of station travel.

f. Incentive and Special Pay represents the average cost, computed separately for officer and enlisted
personnel, provided for in the budget justification. Examples include air crew duty, hazardous duty,
physician and dentist incentive pay, duty at certain locations, proficiency pay, and hostile fire pay.

3. OTHER COSTS: For economic/cost analyses, quarters allowance and medical benefits costs must be
added to the Composite Standard Rates. Other non-MPA costs for that portion of quarters allowance,
subsistence, medical, and other costs are not included in the Composite Standard Rates.

4. CAUTION: Users of this handbook are cautioned to exercise care in the application of Composite
Standard Rates for costing military personnel. These rates should not be confused with base pay rates,
since they are determined by factoring additional amounts to the base pay, such as station and uniform
allowances, family separation, subsistence, BAQ, FICA, incentive and special pay, PCS, and retirement
costs.
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http://www.dtic.mil/comptroller/rates

Grade

CADET

NOTES:

The BAQ costs shown here include VHA.
These factors provided by ABO on 26 Feb 01.
Incremental corresponds to the old cateogy of Incentive & Special Pay.
MISC component includes subsistence allowance.

1.

llh

Pay

0-10  $110,700

0-9
0-3
O-7
0-6
0-5
O-4
0-3
0-2
0-1

W-5
w-4
wW-3
W-2
W-1

E-©9
E-8
E-7
E-&
E-5
E-4
E-3
E-2
E-1

Basic
Pay

110,700
110,487
98,928
84,102
68,131
56,659
45,240
34,936
26,432

60,292
51,360
41,725
34,671
28,749

45,516
37,035
31,042
25,784
21,279
17,586
14,455
13,899
13,258

7,200

Retired Pay

Accrual

$32,767
32,767
32,704
29,283
24,894
20,167
16,771
13,391
10,341
7,824

17,846
15,203
12,351
10,263
8,510

13,473
10,962
9,188
7,632
6,299
5,205
4,279
4,114
3,924

Effective 1 Cctober 2000

BAQ

$1,909
1,725
2,871
3,895
11,410
12,123
9,948
8,068
6,569
5,207

10,943
9,156
7,859
6.431
5,309

6,842
7,588
6,507
5,263
3,712
2,423
1,470
1,057
1,305

$3,392

39

PCS

3,392
3,392
3,392
3,392
3,392
3,392
3,392
3,392
3,392

3,392
3,392
3,392
3,392
3,392

2,062
2,062
2,062
2,062
2,062
2,062
2,062
2,062
2,062

136

Incremental MISC

$12,727
8,100
7,564
5,425
14,090
9,372
9,358
5,770
4,411
2,900

6,344
6,209
11,219
9,688
3,243

5,645
5,605
5,492
5,904
5,542
5,358
5,085
5,014
8,538

$6,000
5,875
5,861
5,908
5,869
5,239
4,358
3,481
2,690
2,037

4,638
3,951
3,212
2,670
2,214

3,669
3,028
2,574
2,176
1,835
1,556
1,319
1,276
1,228

3,126

Annual

Composite

Std Rate

$167,495
162,559
162,879
146,831
143,757
118,424
100,486
79,342
62,339
47,792

103,455
89,271
79,758
67,115
51,417

7,207
66,280
56,865
48,821
40,729
34,190
28,670
27,422
30,315

10,462



CADET

Pay
Grade

0O-10
o-9
o-g
O-7
O-6
0-5
o-4
0-3
O-2
O-1

W-5
w-4
w-3
wW-2
WwW-1

E-9
E-3
E-7
E-&
E-5
E-4
E-3
E-2
E-1

NOTES:

1.

Ll

Rank

GEN
LTG
MG
BG
cCOoL
LTC
MA]
CPT
1LT
2LT

CW5
Cw4
CW3
Cw?2
CwWil

5GM
M50
5FC
535G
56T
CPL

PFC
PVT
PVT

for breakout.

Annual
Rate

$110,700
110,700
110,487
98,928
84,102
68.131
56,659
45,240
34,9306
26,432

60,292
51,360
41,725
34,671
28,749

45,516
37,035
31,042
25,784
21,279
17,586
14,455
13,899
13,258

£,200

Effeu:tlve 1 Octuber 2000

Monthly Weekly

Rate

$9,225
9,225
9,207
8,244
7,009
5,678
4,722
3,770
2911
2,203

5,024
4,280
3,477
2,889
2,396

3,793
3,086
2,587
2,149
1,773
1,466
1,205
1,158
1,105

600

. Weeklyrates based on 32 weeks per year.
. Two sets of dailyrates are shown, one based on a 365 day year, and another based on 260 working days
. Hourlyrates are based on 2080 work hours.
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Rate

$2,129
2,129
2,125
1,902
1,617
1,310
1,090
870
6r2
508

1,159
988
802
667
553

875
f12
597Y
496
409
338
278
267
255

138

(zee note 3 below)

Daily
Rate

$303
303
303
271
230
187
155
124
96
s

165
141
114
a5
79

125
101
&5
71
58
48
40
38
36

20

Daily
Rate

$426
426

425

380

323

262

218

174

134

102

232
198
160
133
111

175
142
119
99
82
68
56
53
51

28

Hourly
Rate

$53.22
53.22
53.12
47.56
40.43
32.76
27.24
21.75
16.80
12.71

28.99
24.69
20.06
16.67
13.82

21.88
17.81
14.92
12.40
10.23
8.45
6.95
6.68
6.37

3.46

These are NOT base payrates. They include retired pay accrual, BAQ, PCS, and other alloswances. See |



COMPUTATION OF BENEFIT COSTS
FOR SERVICES OF MILITARY PERSONNEL

1. Cost of military personnel services to be included when computations are based on man-years:

OFFICER ENLISTED
a. Annual Rate from Compostie Pay Table (Refer to Composite Pay Table)
b. Other Personnel Benefits 6% of para. la 18% of para. 1a
c. Total Benefits 6% of para. la 18% of para. 1a

2. Cost of military personnel services to be included when computations are based on direct hours:

OFFICER ENLISTED
a. Hourly Rate based on Composite Rate (Refer to Composite Pay Table)
b. Leave and Holiday Benefits 14% of para. 2a 14% of para. 2a
c. Other Personnel Costs 6% of 2a & b 18% of 2a &b
d. Total Benefits 20.84% of 2a 34.52% of 2a

NOTES:

1. Please note that military composite rates represent more than simple base pay.
Allowances are included for Retired Pay Accrual, BAQ, PCS, Incentive, and other special
pay types.

2. Direct labor hours are actual hours worked.

41



The procedure outtmed below represents the methodology used bo debermime the average mbtary salames shown on pages XX - 200 in ths handboeok.  Bascaly, for sach class of mitary
persenne] (OFF, WO, EML), the amthorzed positions at each pay grade we mudtigpked by the comrespeadng compoate rates. The som of thees products @ thesn dmded by the sum of the
authorratons to determmone the average salary bor the perseonel class. For the BLAGH, or weighted average of al miltary persconel, the sum of the products bor all dasses 13 dwvded by the

HNOTE: This sample bassd on actual calrolations used for te TS Anmy Mitary Fobee School, Ft Leonard Wood (AME 321731.2)

"EXAMPLE -

 AVERACEMPACOSTPIRMIUTARYSACE

Taotal Dollars

teotad mabitary authorizations
| QFFICERS ENLISTED
Fay Composite Ha. af Pay Compasie Ma. af
Grade Rate Auth Total Dollars Grade Rate Auth

-2 £ Sa.445 1 £ 50445 E-% £ 28,145 5
-3 £ TR el 15 L4 1414, =518 E- £ 2,51 21
.| £ 93,561 5 ¥ 467 205 E-5 b 3 EsTY 12
-4 £ 111,30 5 5 556,900 E-& $ 474m 40
D £ 135,174 2 H 270, 34E E-T £ =4 40 15

E-8 £ E3EM 5
Total 31 E 2,768 316 E-% b 76,121 3

Tatal 1067

| AWVERAGE OFFICER SALARY = 3 89,333 | | AVG EMLISTED SALARY = $ 46073 |
|  WARRANT OFFICERS
Fay Campasite Mo, af
Grade Rate HAuth Total Dollars Class Total Authorizations Tatal Dallars
W-2 i £9,844 2 3 130,588 Cibicers 3 2765,318
-3 ¥ Ta.0a1 3 E L N Wlarraet CEcers ¥ 49 877
W-4 i 7,513 2 3 175,026 Enihsted 3 4,823,305
WS ¥ &7 B0 1 E S7.EI0
Tetnl 3 8,242 498
Total E E 648 E7T
| AVG WARRANT OFF SALARY = 5 #1,235 | | AVERAGE MAGG SALARY = 5 56,455 |

]
]
¥
¥
]
¥
E
¥

140,725
ol 201
TIT 606
1856, 120
B34, 100
8120
228,363

4,823,305



PERMANENT CHANGE OF STATION (PCS)
COST FACTORS
MILITARY PERSONNEL

1. INTRODUCTION: This section contains guidance on computing detailed PCS cost estimates. It
includes factors for use when the average grade of the individuals is known or unknown. The method
described in paragraph 3 below is preferred, but use of the average cost factors in paragraph 2 is
acceptable when the grade structure cannot be readily determined.

2. AVERAGE PCS COST:

a. Officer and enlisted factors are shown below following paragraph 4..

b. These factors may be used when the officer grade structure and the enlisted grade structure are
unknown. The mix of married and unmarried personnel has been taken into account in the computation
of the average rates.

c. Determine the applicable rate based on type of move as defined below.

(1) Accession Travel
Officer
() Appointees to a commissioned grade from civilian life, military academies, ROTC, and
Army Reserve and Army National Guard officers called or recalled to extended duty from
home or point where orders were received to first permanent duty station or training school
of 20 weeks or more duration; and
(b) New permanent duty station or training school of 20 weeks or more duration. (This
includes officers appointed from enlisted status upon graduation from OCS. Also included is
travel to/from schools less than 20 weeks when it precedes completion of travel to the new
permanent duty station or training school in excess of 20 weeks.)

Enlisted

(a) Enlistees and prior service personnel from recruiting station or place of enlistment to first
permanent duty station or training school of 20 weeks or more duration; and

(b) Recalled enlisted reservists from home to first permanent duty station or training school
of 20 weeks or more duration. (This also includes travel to/from schools less than 20 weeks
when it precedes completion of travel to the new permanent duty station or training school
in excess of 20 weeks.)

(2) Operational Travel
Officer and Enlisted

(a) To and from permanent duty stations located within the United States;

(b) To and from permanent duty stations located within an overseas area when no
transoceanic travel is involved; and

(c) Dependents, household goods, personal effects, trailer allowances, and privately owned

vehicles of soldiers who are interned, missing, or captured when no transoceanic travel is
involved.
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(3) Training Travel

Officer

(&) From previous permanent duty station to formal service or civilian schools, including
technical schools, flight training schools, factory training and other approved courses of
instruction, of 20 weeks duration or more; and

(b) School graduates and those eliminated from school to their next permanent CONUS duty
station. (Excludes USMA graduates, OCS graduates, ROTC graduates, and others
chargeable as Accession Travel.)

Enlisted

(&) From previous CONUS permanent duty station to formal service or civilian schools,
including technical schools, flight training schools, factory training and other approved

courses of instruction, of 20 weeks duration or more;

(b) School graduates and those eliminated from school to their next permanent CONUS duty
station; and

(c) Personnel ordered to training leading to a commission, if such training period is of 20
weeks or more.

(4) Separation Travel
Officer and Enlisted

(a) Upon release or separation from the service from last permanent duty station to home of
record or entry into service or to home of selection when authorized by law; and

(b) Dependents, household goods, trailer allowances, and personal effects of deceased
soldiers.

(5) Rotational Travel
Officer and Enlisted
(a) From permanent duty stations in CONUS to permanent duty stations overseas;
(b) From permanent duty stations overseas to permanent duty stations in CONUS;

(c) From permanent duty stations in one overseas area to permanent duty stations in
another overseas area when transoceanic travel is involved; and

(d) Dependents, household goods, personal effects, trailer allowances, and privately owned
vehicles of soldiers who are interned, missing, or captured when transoceanic travel is
involved.

(6) Unit Travel
Officer and Enlisted

(a) Soldiers directed to move as members of an organized unit movement; and

(b) Fillers and replacements directed to move as part of a unit move.



3. PCS COST by GRADE LEVEL:

a. When the grade structure can be identified, cost estimates should be based upon the provisions of
Joint Federal Travel Regulations (JFTR) as follows:

(1) Travel Allowance. Determine from Chapter 5.

(2) Household Goods (HHG) Shipment. Determine weight allowance from Chapter 5, part D.

(3) Dislocation Allowance. Determine from Chapter 5, part G.

b. Determine the mileage from the old duty station to the new duty station using AR 55-60 and
compute the cost as follows:

(1) Travel Allowance. Multiply the applicable rate per individual by the distance traveled and
then multiply the result by the number of personnel PCS at the given grade level. Determine the travel
allowance for dependents in a similar manner and add results to the PCS allowance computed for active
duty soldiers.

(2) HHG Shipment. Multiply the applicable weight allowance (in pounds) by the appropriate
factor for HHG. Multiply the result by the number of personnel at the given grade level. Repeat this
procedure for other grade levels affected. Sum the result.

(3) Dislocation Allowance. The amount payable is 2.5 times the monthly basic allowance for
qguarters (BAQ) rate for the pay grade in question. Multiply the appropriate amount by the number of
personnel PCS in the given grade level. Repeat this procedure for each grade affected. Sum the results.
(NOTE: The variable housing allowance does not affect dislocation allowance.)

(4) The sum of (1), (2), and (3) above for all grade levels is the estimated PCS cost for the proposed
action.

4. Number of military PCS chargeable to realignment. Assume 75% of the organization's strength
will result from realignment while 25% is normal unit turnover. Local estimates which differ can be used
if sufficiently documented.

MILITARY PCS FACTORS

FY 00 FY 01 FY 02

Type of Move Officer Enlisted Officer Enlisted Officer Enlisted

ACCESSION $4,146 $1,564 $4,214 $1,585 $4,275  $1,603
TRAINING 5,110 4,197 5,211 4,269 5311 4,347
OPERATIONAL 9,517 5,677 9,691 5,786 9,865 5,892
ROTATIONAL 14,121 7,642 14,420 7,711 14,664 7,841
SEPARATION 4,241 1,793 4,272 1,815 4,334 1,839
UNIT 5,314 3,136 5,411 3,205 5544 3,273

Source: DAPE-MBB
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CIVILIAN PERSONNEL COSTS INTRODUCTION

1. This section contains information about civilian pay and benefits, and includes computational examples
of civilian pay and benefit costs. General schedule pay tables by locality can be accessed from the web

using the following: | http://www.opm.gov/oca/01tables/GSannual/gsannpdf/01SAL TBL .pdf | wage
grade pay can be found at: |http://www.cpms.osd.mil/wage/scheds/afusa.htm |other pay and benefit

data are contained in tables which follow this introduction.

2. This section also includes factors for civilian permanent change of station, temporary quarters
allowance, reductions and realignments, home owner’s assistance, and average salary by installation by
function.
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http://www.opm.gov/oca/01tables/GSannual/gsannpdf/01SALTBL.pdf
http://www.cpms.osd.mil/wage/scheds/afusa.htm

SCOMPENSATION SCHEDULE FOR GS ENMPLOYEES

(REST-of-U.5. (RUS) Schedule Effective Jan O0)

Based on Step S5 Beased on Actucl Personnel Distribution

Annual Monthly Weekly Daily Hourly Annual Monthly Weekly Daily Hourly
GaS5-01 §16.780 §1,3%8 b=23 F65 $8.04 F14.810 §1,234 285 F57 $7.10
GS5-02 15,267 1,522 351 70 875 17,561 1,463 338 68 82.41
3S-03 20,520 1,716 396 79 9.87 21,522 1,794 414 83 10.31
G804 25116 1,926 445 29 11.08 24,391 2,033 469 Q4 11,69
GS-05 25860 2,153 497 99 12.3% 27,391 2,283 227 105 1312
GS5-06 28826 2402 554 111 1381 30,728 2,561 291 118 1472
GS-07 32032 2669 616 123 1535 33,381 2,782 642 128 1599
3S5-08 35476 2956 P 136 17.00 38,036 3,170 731 146 18.23
3S8-09 39184 3265 o4 151 1878 40 5089 3574 T 156 1941
GS-10 45154 3596 230 166 2068 46,096 3841 286 177 22.09
GS-11 47412 3551 912 182 2272 48,752 4,063 938 188 2336
GS-12 56,823 4735 1,093 219 27.23 25,018 4,918 1,135 227 28.28
G5-13 67571 5,631 1,29% 260 3238 69,921 5,827 1,345 269 3350
3S5-14  7954% 6654 1,536 307 38.26 81,521 6,793 1,568 314 3906
38-15 93926 7 BT 1,806 361 4501 96,923 8,077 1,864 373 46 44

HOTES:

1. Actual average salaries by grade computed using ACPERS profile of TRADOC employees as of 31 March 00
[Source: ATBO-CP).

2. Monthly Rate =112 Annual Bate; Weekly Rate =1]52 Annual RBate; Daily Rate = 1] 250 Annual Rate;
Hourly Rate = 1/ 2087 Annual Rate. The 2087 hours represent a Congressionally mandated workyear and include
non-productive hours. The total productive hours per year is 1740, which takes into account holidays and other
non-available hours such as leave, training, PCS, organizational duties, ete.
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1. Cost of ciwilian personnel services to be included when

compuatations are based on worle-years:
a. Anmual rates from pay tahles
bh. DoD funded civiian retirement cost
c. Other funded benefits
FFEEES
FEGHE
FEC
Hiaowm A fasance FOE G4
Aeyrmtimans oo
d. Unfunded retirement

ge. TOTAL BENEFITS

Funded
Funded + Unfunded

HOTES:

Q.19
o437
2.39
.50

o.51

16.73% of a

9.51% of a

9.60% of a

26.24% of a
35.84% of a

2. Cozt of cowilian personnel zerwices to be included when
computations are based on direct hours:

a. Hourly rates from pay tahles

h. Leave & Holiday Pay

c. DoD funded covilian retirement costs
d. Other funded benefits

e. Unfunded retwrement

f TOTAL BEMEFITS

Funded
Funded + Unfunded

1. Funded benefit factors were developed using Fy00 STANFINS obligation data. Benefits were identified arcording to Element of Resouree (EOR jcodes

found in DFAS kdanual 37-100-00. Benefit factors represent TREADOC composite benefit rates for G5 employees of all work schedules (Full Tirme Perrnanent,

Full Tirne Ternporary, Part Titne, and Interrnittent). For a detailed listing of iimded benefit factors as well as premivun pay, by installation and ernployes

classificati on, see the next page.

2. The funded retirernent fartor includes CSES, FERS Basic, FERS Thrift Savings Plan, MAF 401K, and FIC & benefits.
3. Unfunded reirernent represents addiional costs to the governiment beyond employee and DoD confributions. These costs are only included when
perfortning a cost or econornic analysis. Program and budget estirnates should not include these costs. See Rttp e dbicmd comptrollerrates2001_d pdf

4. Direct labor hours are artual hours worked.
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18.00% of a

16.73% ofa &b

9.91% of a &= h

960% ofa &t

48.96% of a
60.29% of a



FUNDED PREMIUM FUNDED PREMIUM FUNDED PREMIUTM

BENEFITS PAY BENEFITS PAY BENEFITS PAY
BENNING 27.91 4.74 27.47 795 27.81 5.67
BLISS 33.41 4.21 26,65 1606 3177 £.99
CARLISLE 23.95 1.78 22.74 3.0 23.93 1.98
EUSTIS 24.84 4.24 25.62 14.09 24.93 5.27
GORDON 22.93 2.82 25.02 517 23.07 2.88
HQ ACTIVITIES 21.65 2.50 21.66 2.50
HUACHUOCA 26,70 3.02 25.75 R 2664 3.04
JACHSON 26,79 2.02 25.99 9.53 26.59 3.88
KNOX 29.71 2.44 24.63 5.78 28.10 3.53
LEAVENWORTH 2308 1.75 24.45 396 23.33 2.07
LEE 22,77 2.29 23.00 9.27 22.80 2.92
McCLELLAN 57.60 B.24 28.53 410 55.28 B.00
MONROE 2646 2.44 27.82 12.99 2668 3.99
PRES OF MONTEREY 3074 3.74 2651 3.05 27.72 3.51
RUCKER 2666 2.78 27.93 B.34 26,82 3.43
SILL 30.43 2.57 25.43 £.03 29.55 3149
LEONARD WOOD 25.02 1.75 25.86 1.83 2506 1.76
COMPOSITE 26.24 3.02 25.87 773 26.13 3.63

NOTES:

1. Allinformation here is based on FYO0 year end oblizations from 3TANFING.

2. Detailed benefit factors by installation, employes classification, and wotk schedule are available upon request.

3. Premium Pay includes overtittie, awards, terminal leave, holiday, Sunday, night differential hazardous duty, overseas pay, post differential pavy,
remote wotk site allowanices, plus other categories which are beyond the scope of basic pay.
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COMPUTATION EXAMPLE #1

Situation: Project requires three man-years fone G3-12/5 & two GGS-5/5)

a. Anmal Salary Cost from the Crvian
Cotnpensation Schedule

b, Muliply by mumber of man-years

c. Salary Cost (MY x Anrual Rate)

d DoD Funded Retirement 16.58% of ¢
e. Other Funded Benefits 943% of ¢
f Unfinded Retirerment 16.70% of ¢
g Total
Funded Cost(c+d+e or  1.2601 of ¢)
with Unfunded Retirement

(ctd+e+f or 14271 of ¢)

GS126  GSB6
$56,823  §25,860
X 1 X 2
$56,823  $51,720
f9421 £3,575
§5358  B487
F9489 8637
Fre03  §6a172
ga10%z  §73810

COMPUTATION EXAMPLE #2

Situation: Project requires 100 direct hours of civiiian effort (GS-12/5)
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a HoulyRate (Step 5) (  $56,823 J2087)

. Durect Labor Hours
. oalary Cost
. Leave and Holiday 18.00% of ¢
(Total of ¢ & d)

. DoD Funded Retirement Costs 16.58% of c +d
"~ Other Funded Benefits 943% of c +d
- Unfunded Betirement 16.70% of ¢ +d
- Total

Funded Cost  {ctd+e+f or 1487 of ¢)

with Unfimded Retwement

(ctdtet+f+g or 1.684 of ¢)

§271.23

X100

2,723

£450

£3213

§333

$303

§537

§4,048
£4,585



OTHER CIVILIAN PERSONNEL COST FACTORS

1. Permanent Change of Station

a. Travel to Seek Residence. Use maximum allowable per diem for the days (including travel
time) plus round trip mileage at the appropriate rate or round trip airfare.

Mileage Rate Per Diem
Employee $0.15 $85.00
Employee w/spouse 0.17 Spouse accompanied by the

employee, $63.75. Spouse
unaccompanied by employee,
up to $85.

b. Expenses Related to Sale and Purchase of Home. Maximum allowable expenses are:

(1) 10% of selling price of old residence. Under the old DARSE (Department of Army Relocation
Services for Employees) Program, eligible homeowners received relocation services in lieu of real estate
reimbursement. In April 1995, the National Relocation Program was established with the Corps of
Engineers as the executive agent. Associates Relocation Management Company (ARMCO) has been
contracted to provide services DoD-wide. Registration costs are currently $300. The guaranteed home
sale rate is now 20.84% of the appraised home value. Amended value purchase percentage is now 12.43%.
The anticipated handbook has not yet materialized, although little change is expected from the eligibility
criteria which applied under DARSE.

Eligibility Criteria for the National Relocation Program (NRP):

(@) Employee's new position is SES (Senior Executive Service).

(b) Move is the result of a mandatory Mobility Agreement.

(c) Move is the result of a Management Directed Action (i.e., RIF, base closure, etc.)

(d) Local Commander (or designee) has determined that relocation services should be offered as
an additional recruitment incentive to fill the position and funds are available.

(2) 5% of purchase price of new residence.

c. Movement of Household Goods (HHG). Maximum weight allowance for an employee with
or without dependents is 18,000 Ibs. The dollar rates may be assumed to be equal to 65% of the
operational PCS factor for officers.

d. Mileage and Per Diem for PCS. Extract authorized mileage from AR 55-60 to compute
mileage allowance. Compute the number of days per diem authorized on the basis of travel at the rate of
350 miles per day. Apply the rates in the following table.

Mileage Per Diem not to exceed
Rate the following maximums
Employee $0.15 $85.00
Employee + 1 dependent 0.17 Spouse accompanied by
employee, $63.75.
Employee + 2 dependents 0.19 Each family member over
12 years of age, $63.75.
Employee + 3 dependents 0.20 Each family member under

12 years of age, $42.50.

e. Miscellaneous Expenses Incident to Relocation. Employees with dependents $700 ; single
employee $350.
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2. Temporary Quarters Allowance. Maximum initial period is 60 days. Total maximum
allowance is 120 days. The allowance is computed as actual expenses up to the following maximums
based on percentages of daily rate of per diem of $85 in CONUS. (The limit on PCS in CONUS is $85.)

First Second  Additional

30 days 30 days 60 days MAXIMUM

(per day) (perday) (per day) (120 days)
Employee or $85.00 $63.75 $63.75 $8,287.50
unaccompanied spouse
Spouse 63.75 42.50 42.50 5,737.50

accompanying employee

Dependents 12 or older 63.75 42.50 42.50 5,737.50
Dependents under 12 42.50 34.00 34.00 4,335.00

3. Reduction/Realignment Information and Impact Estimates. Reductions are
actions resulting in involuntary separation of civilian employees through reduction in force (RIF) actions.
Realignments are actions involving closure or reduction of the level of activity of an installation, transfers,
consolidations, and actions which entail inactivation or relocation of all or portions of any Active Army
unit or TDA activity. All career employees will be given maximum assistance in continuing their careers
as employees of the Federal Government through reassignment to other positions in the Department of
Defense or other Federal agencies. Employees whose jobs are transferred to other locations will be given
the opportunity to transfer with their jobs. The costs of transporting them, their families, and households
to new locations will be paid by the Government. Employees whose jobs are eliminated will be given
priority rights to other vacant positions in the DoD and in other Federal agencies.

a. Reduction in Force. A career employee who is separated by reduction in force in most
circumstances is entitled by law to either an immediate retirement annuity or severance pay (but not
both). The amount of annuity or severance pay is determined by age and length of service.

b. Employees meeting any of the following age and length of service combinations can retire on
immediate annuities without any reduction due to age:

Age Years of Service
55 30
60 20
62 5

c. A career employee who is not eligible for an immediate annuity and is separated by reduction in
force is generally entitled to severance pay, unless he is already drawing a Government annuity from
other service, such as military service. The maximum severance pay allowance is one year's pay.

d. An employee receives a week's salary for each year of the first 10 years of service; two week's salary
for each year of service after 10 years; and an age adjustment allowance of 10% of the total basic
severance allowance for each year by which the employee's age exceeds 40.

e. Separated employees may receive a lump sum payment for their accumulated annual leave.
Unused leave can accumulate to a total of 240 hours or 30 days. For CSRS employees who retire on an
immediate annuity, the number of days of sick leave accumulated is credited toward the computation of
their years of service for a retirement annuity.

f. Refer to the hypothetical examples of civilian PCS and RIF costs at the end of this section.

g._Disposition of civilian employees. The servicing civilian personnel advisory center (CPAC)
can develop estimates of the number of persons who will retire, transfer, find other employment, and
decline to transfer. If this information cannot be obtained in a timely fashion, then the analyst should
make assumptions. The following represent the best judgment of HQ TRADOC cost estimators based on
past experience.
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Terminal Leave Severance Payments

Major HQ Installations. Avg Grade: Avg Grade:
On an installation GS-8, step 5 GS-8, step 5
housing a tenant Accrued Leave: Federal Service:
activity commanded 240 hours 15 years

by a LTG or higher.

All Other Installations. Avg Grade: Avg Grade:
GS-5, step 5 GS-5,step 5
Accrued Leave: Federal Service:
240 hours 15 years

4. Homeowner's Assistance Program.

a. Caution. Care should be exercised to ensure that cost estimates associated with the homeowner's
assistance program (military and civilian combined) are not duplicated by those civilian personnel PCS
costs identified as "Expenses Related to Sale and Purchase of Home" as outlined in paragraph d below.
These costs are mutually exclusive.

b. Background. Homeowner's Assistance is a program designed to assist eligible military and
homeowners when the real estate market is adversely affected by the closure or by the reduction in scope
of operations at a military base or installation under provisions of Public Law 89-754.

c. Eligibility Requirements. To be eligible:

(1) There must have been a military base closure, reduction, or realignment action of sufficient
magnitude to result in an adverse effect on real estate prices in the area of the base. Announcement of a
plan to study closure of a base does not qualify as a closure action until such time as closure is ordered.

(2) At the time of the notification of transfer, or termination of employment, the homeowner must
have been the owner-occupant of a one or two family dwelling (or must have left it after being ordered into
on-base housing) 6 months before the announcement date.

(3) The homeowner must have served or have been employed at or near the base involved in the
closure or reduction action at the time of the announcement, or must have been transferred from such
installation within 6 months prior to the announcement of action, or must have been transferred from
such installation on an overseas tour, unaccompanied by dependents, within 15 months prior to the
announcement.

(4) The homeowner's new employment must be located beyond a normal commuting distance from
the dwelling for which assistance is being sought, or the homeowner must be unemployed involuntarily
and able to demonstrate such financial hardship that he or she is unable to meet mortgage payments and
related expenses.

d. Homeowner's Assistance vs Sale and Purchase. Costs associated with homeowner's
assistance should be identified only when the criteria described in paragraph 4c. above have been met;
e.g., base closure actions. Realignment actions would not normally meet the criteria for homeowner
assistance.

(1) sale and Purchase of Home. This cost is applicable to civilian personnel only. Office of
Personnel Management regulations provide for payment of certain expenses incident to selling a
residence at the old duty station and buying another residence at the new duty station when PCS is
involved. There is no equivalent provision for military personnel expenses related to sale and purchase of
a home.
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(2) Since civilian personnel would probably be affected by one but not both of these programs, each
program should be considered and a determination made as to which is applicable for a given study to
avoid duplication.

e. Benefits. If eligible, the homeowner may choose to:

(1) Take a cash payment as described below to cover a portion of the losses resulting from a
private sale, or

(2) Sell the property to the government, or

(3) Be reimbursed for losses incurred or which will incur as a result of the foreclosure of a
mortgage on the dwelling.

PRIVATE SALE. If the homeowner has sold the dwelling, the amount to be paid to the homeowner
cannot be more than the difference between (a) 95% of the fair market value of the property before the
announcement date and (b) the fair market value at the time of the sale (or the actual sales price,
whichever is higher). All values are determined by the government on the basis of comparable sales. If
the homeowner can show that he or she has made a reasonable effort to sell the property and has obtained
the most favorable price that he or she could be expected to receive, the sale price will normally be
accepted as representing the fair market value. Although prior approval of a proposed sale price is not
required to qualify a homeowner for assistance, it is in the homeowner's best interest to obtain prior
approval of the sale price from the District Engineer processing the application, if possible, and to
maintain a record of all sale efforts. Private sale relief is ordinarily the most favorable type of relief a
homeowner can obtain under the program and, at the same time, is least expensive to the government.

SELLING TO THE GOVERNMENT. If the homeowner still owns the dwelling and wishes to sell it
to the government, the amount to be paid to the homeowner cannot be more than 90% of the fair market
value of the property before the announcement, less the amount of outstanding mortgage balances, which
the government will take over. If the outstanding mortgage balances are greater than 90% of the fair
market value, the government will take over the property and the homeowner's mortgage liabilities, but it
will not give the homeowner any cash payment. The government cannot buy properties under
circumstances where there has been an insufficient decline in value to affect sale price demonstrably
(normally 5% or more). In order to sell property to the government, the homeowner must be able to
demonstrate that there is no reasonable market for the property due to the announced closure or
reduction action. This can most readily be done by providing evidence of efforts to sell the property to
others at a reasonable sale price before offering it to the government. In foreign countries, off-base
housing cannot be acquired by the government.

FORECLOSURE. At the beginning of the program, many persons now eligible for assistance had
already lost their homes through foreclosures. Since implementation of the DoD Homeowner's Assistance
Program, making application for foreclosure relief has become the rule rather than the exception. If for
some reason a homeowner has not qualified for assistance in time to avoid foreclosure and is found eligible
for such assistance, he or she may be reimbursed for (a) direct costs of the foreclosures and expenses and
liabilities enforceable under the terms of the loan agreement for the house, or (b) debts established
against the homeowner by a federal agency. If these debts have not yet been paid, the government may
pay them on the homeowner's behalf.

f. Cost by Appropriation. Homeowner's Assistance is a federal program funded by the
Department of Housing and Urban Development (HUD) and administered, where appropriate, by DoD.
The revolving fund account for this program is 97X4090 - Homeowner's Assistance Fund, Defense. The
program encompasses eligible military and civilian personnel alike and, therefore, does not differentiate
between MPA and OMA appropriations from which their expenses (such as pay and allowances, PCS, etc.)
are funded. Accordingly, costs associated with this program should be separately identified when
stratifying total costs of the proposed action by appropriation.

SOURCES: AR 405-16 and PL 89-754.



HYPOTHETICAL EXAMPLE OF CIVILIAN PCS COSTS

Assumption: There are 27 civilian employees. Fifteen are married. There are 6 dependents age 12 or older. There are 11
dependents under the age of 12. Two-thirds of the employees are homeowners. Additionally, there are five GS 5/5 employees

with 15 years of service who will be terminated.

CIVILIAN PCS

1. Travel to Seek Residence
a. Married Employees
Mileage $0.17 x 2000 miles
Per Diem ($85 + $63.75) x 6 days

$340 x 15 = $ 5,100
$892.50 x 15 = $13,388

b. Single Employees
Mileage $0.15 x 2000 miles
Per Diem $85 x 6 days

$300 x 12 =$ 3,600
$510 x 12 =$6,120

2. Sale and Purchase of Home (assume avg home price
of $110,000)

a. Relocation Services (assume NRP eligible; amended
factor)
$110,000 x 0.1234 + $300 $13,973 x 18 = $251,514
b. Buying Expense

$110,000 x 0.05 $ 5,500 x 18 = $ 99,000
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3. Movement of Household Goods
65% of Officer Operational PCS Cost $6,186 x 27 = $167,023
4. PCS Travel

a. Married Employees
$0.19 per mile x 1000 miles
Daily Per Diem
Employees  $85 x 3 days
Spouses 63.75 x 3 days
Dep 12+ 63.75 x 3 days
Dep<12 42.5x 3 days

$190 x 15 = $2,850

$255 x 15 = $3,825
$191.25 x 15 = $2,869
$191.25 x 6= $1,148
$127.50 x 11 = $1,403

b. Single Employees
$0.15 per mile x 1000 miles
Daily Per Diem $88 x 3 days

$150 x 12 = $1,800
$255 x 12 = $3,060

5. Temporary Quarters Allowance. The total maximum
allowance is 120 days. To see how the allowance is
computed, go to the next page. (100% is $85 or the daily
rate of per diem in CONUS)



First Second Addl
30 Days 30 Days 60 Days

a. Employees

100% 75% 75%
$85 $63.75  $63.75
$2,550 $1,913  $3,825
b. Spouses
75% 50% 50%
$63.75 $42.50  $42.50
$1,913 $1,275 $2,550

C.

d.

Dependents 12 or older

75% 50% 50%
$63.75 $42.50 $42.50
$1,913 $1,275 $2,550
Dependents under 12

50% 40% 40%
$42.50 $34 $34
$1,275 $1,020 $2,040

CIVILIAN PCS EXAMPLE (cont.)

Max

Cost/ Number Total
Indiv Of Indiv Cost
$8,288 x 27 = $223,763
$5,738 x 15 = $86,063
$5,738 x 6 = $34,428

$4,335 x 11 = $47,685
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6. Miscellaneous Expense Allowance

a. Married Employees $700 x 15 = $10,500
b. Single Employees $350 x 12 = $4,200
PCS TOTAL $969,339
CIVILIAN RIF
Terminal Leave/Lump Sum Payment
$2.39 per hour x 240 hours $2,973.60 x 5 = $14,868

Severance Pay
Number of Weeks = 10 + (2 x 5) = 20

$497 per week x 20 weeks $9,940.00 x 5 = $49,700

TOTAL $64,568

TOTAL COSTS
Civilian PCS $969,339
Civilian RIF $64,568



FY0O0 AVERAGE SALARIES

1. Al malitary salaties wete computed by nultiplying the rumber of authorizations in each pay grade times the corresponding FY00
composite rate. For each personnel class (OFF, WO, ENL, or MAGT, the sum of these products was divided by the total
authorizations in that class to determine the average salary.

2. For each activity and site, total civilian base pay dollars were caleulated using local pay tables and civilian authorizations by
employee type according to the 0400 TDA. Total base pay dollars were then adjusted for funded benefits and premivm pay using
installation-specific factors based on FY99 obligation data (see page 350, Subsequent division by total suthorizations yielded average

civiliat salaties for each site and activity.

3. Because the Army War College iz not reflected in TRADOC TDA documents, the civilian salary shown in this table was computed
baged on FV99 obligations (inflated to FY00 dollars) in object classes 11,12, 14, 15, 16, & 17 divided by FYP9 base manyeats
teflected in 3TANFING under EOR 11B-/14B-F16E-.

4. MAGG indicates "Military A ggregate", or a weighted average for all military personnel.

DATA SOURCES

0400 TRADCC Takle of Distribution and Allowances (TDA)

F¥00 Army Composite Standard Rates

ACPERS Profile of TRADOC Civilian Persotiel by Tarpe, Grade, & Step (as of 31 March 00
Local Wage Board Employee Howly Rates (effective April 2000, see wwnar.cpms.osd.mdl)
F¥00 General Schedule Locality Pay Tables (see wwnw.opi. gov/ocal2000thls/GE annual)
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OFFICER. CANDIDATE SCHOOL {PE 311722)

Eenning 535, 455 49,229 55,335 F4,497
RECREUIT TRAINING {PE 312711}

Eenning 77,5327 45,474 51,554

Jackson 77,183 69,544 46,592 50,315 35,064
Knox 74,359 87,513 47,531 50,975 4z, 070
Leonard Wood 77,5329 47,258 50,557 36,095
Sill 76,206 57,513 45,0587 51,153

Weighted Average 76,716 B1,623 47,308 50,791 37,912
RECEPTION BATTALION (PE 312714)

Benning g5, 149 50,737 54,5941 34, 657
Jackson 54, 565 41,976 45,505 34,595
Enox o4, 514 40,472 44,525 40, 903
Leonard Wood g5, 149 45,212 53,467 36,532
=111 85,157 45,055 50,710 34,565
Weighted Average 87,206 44,834 49,171 35,609
OHNE STATION UNHIT TRAINING {PE 313761)

Benning 75,370 69,544 47,137 50,154 35,325
Knox 76,628 54,568 42,780 45,115 4z, 740
Leonard Wood Ve, 631 45,956 45, 632 41,621
Leonard Wood Llilitary Police 81,160 45,248 51,730 47,245
Leonard Wood Chemical TE,396 50,339 5Z,S513 47, 695
2111 75,918 Ta,261 42,573 44,915 q6,359
Weighted Average 77,501 79,482 45,108 47,806 42,404
NON-COMMISSIONED OFFICER TRAINING (PE 321731/33/34)

bherdesen PG 49,650 49 650 50,955
Benning 7E, 601 45,718 47,230 30,587
Eli== 47,371 47,371 35,112
Eusti= Avnlog 50,328 50,326

Eustis Transportation 15, 618 45, 615 5&,715
Gordon 50,131 50,131 86,270
Huachuca 45,099 45,099

Jackson ATC 75, 601 45,175 46,595

Jackson Chaplain 76,121 76,121

Jackson School of usic 51,172 51,172

Jackson Soldier 3pt Institute 45,456 45,456

Knox 45,594 45,5941 35,755
Lee 51,2z97 51,297 44,759
Leonard Wood 75, 601 50,439 50, 665 4z, 325
Redstone 51,545 51,545 53,237
Rucker 53,061 53,061 47,761
2111 49,499 49 499

Weighted Average 78,601 48,729 48,862 48,816
GEMERAL SHILLS TRAINING less NHCO {PE 321731/33/34)

Aherdeen PG §3%,509 &5,198 4§,5340 50,879 57,509
Benning Infantey §z,533 73,375 42,179 45,597 43,155
Eenning School of the Americas o1,947 45,387 60,907 56,563
Eli=s g§6,714 83,110 44,561 49,055 57,755
Eustis Transportation 57,767 77,257 45,477 51,721 50,205
Eustis Aviation Logistics 29,4585 56,337 50,018 52,431 E1, 595
Gordon §2,445 §9,555 47,060 50,027 54, 564
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GENERAL SKILLS TRAINING less NCO {PE 321731/33/34) continued

Huachucsa §0,995 &S6,272 43,583 45,973 60, 147
Jackson AT 76,194 &6,055 45,740 47,921 51,751
Jackson Chaplain 99,557 ag, 271 71,167 61,066
Jackson School of Wusic Sz ,007 97,520 43,065 5z ,z89 45,752
Jack=zon Soldier St Institute S7,877 59,544 49,479 57,352 53,175
Enox g0,774 ©5,550 359,695 42,612 40, 552
Leavenworth 105, 455 43,655 104,017 33,237
Lee Cnartermaster 54,369 S6,220 49,441 53,952 51,3351
Lee ATRC 69,426 39,572 861,554 67,216
Leonard Wood Engineer Q2,519 49,787 67,263 53,341
Lecnard Wood Military Police §9,33%3 S1,235 45,078 56,455 55,552
Leonard Wood Chemical 86,511 44,546 50,425 51,207
Leonard Wood AT §1,9858 76,912 43,453 47,208 46,551
Pres of Monterey 54,905 33,447 51,612 54,296
REedstone Arsensl G4,742 66,205 45,801 53,065 60,387
Rucker AT 135,174 S1,997 55,227 &0,312 45,074
Rucker Aviation g0, 675 ©5,550 46,102 56,672 51,101
Sill 54,145 80,591 40,258 46,294 50,477
Weighted Average 86,046 $§4,120 44,042 49,489 54,161
GENERAL SHKILLS TRAINING + NCO {PE 321731/33/34)

Abherdeen PG §3,509 £8,19% 46,614 50,7585 57,514
Eenning School of the Americas 91,947 45,387 ad,207 56,5683
Benning Infatitsy gz ,459 73,378 42,657 46,025 4z ,835
Eli== 66,714 83,110 45,015 458,965 57,594
Eustis= AvnLog 99,455 86,337 50,058 52,172 51, 695
Eustis Transportation 87,767 77,287 44,293 51,31z 50, 754
Gordon gz ,445 &9,555 47,300 50,034 54,625
Huachucsa 80,995 &6,272 43,8500 45,937 60, 147
Jackson ATC 77,673 66,055 45,719 47,888 51,781
Jack=son Soldier Spt Institute S7,936 69,5844 45,676 55,094 53,175
Jack=zon School of Music Sz ,007 97,5920 49,218 52,215 45, 752
Jackson Chaplain o9, 557 49,142 71,254 61,066
Enox 80,774 &5,550 40,494 45,121 49,551
Lesvenworth 105,438 43,635 104,017 33,237
Lee AL 69,426 39,572 861,554 67,216
Lee Cmartermaster g4,369 86,220 49,594 53,759 51,157
Leonard Wood Engineer 91,445 50,369 53,953 52,745
Leonard Wood AT 81,988 76,912 43,488 47,221 46,551
Leonard Wood Chetmical 86,511 44,546 50,425 51,369
Leonard Wood Mlilitary Police 59,333 81,235 45,078 56,455 55,2068
Prez of Monterey S4,905 33,447 51,612 54,296
Fedstone Arsenal g4,742 S8,205 45,944 52,994 60,269
Rucker Aviation g0,675 &5,550 46,5895 56,371 50, 595
Rucker WAoo 135,174 S1,997 55,227 &0,312 45,074
Sill f4,143 ©0,391 40,988 46,517 50,477
Weighted Average 86,019 84,120 44,471 49,441 54,082
UNDERGRADUATE PILOT TRAINING (PE 322741)

Rucker 856,266 &Z,162 44,521 65,445 65,292
GRADUATE/ADVANCED FLIGHT TRAINING (PE 322743)

FEucker 53,375 83,601 44,574 71,259 65,363




PROFESSIONAL MILITARY EDUCATION {PE 323751)

Elis= Set hajor A cademy 95, 480 61,339 62,796 53,961
Carlisle Army War College 54,723
Leawvenworth CESC 106,297 45,164 97,795 55,557
Weighted Average 105,964 59,068 80,467 55,330
REAL PROPERTY MAINTENANCE (PE 326776/78 & 325779)

Eenning 135,174 135,174 6,274
Eliss 135,174 76,121 105,645 49,390
Carli=sle 45,022
Eustis 135,174 25,145 51,660 49,515
Gordon 135,174 76,121 105, 645 45,904
Huachuca 54,940 54,940 49,043
Jackson 46, 6541
Enox 135,174 47,403 Ta, 660 49,212
Leswvenworth 111,380 33,251 72,316 52,954
Lee 111,350 54,940 53,160 50,942
Leonard Wood 135,174 76,121 105,645 45, 654
Monroe 111,350 111,350 45,098
FPres of Monterey 59,745
Rucker 135,174 36,351 37,826 45,833
Sill 135,174 49,915 71,230 50,809
Weighted Average 128,685 39,018 50,100 48 506
BASE OPERATIONS less REAL PROPERTY MAINTENANCE (PE 3253796/19/20 & 324020)

EBenning 96,913 71,693 42,204 51,095 45,036
Eliss 98,066 69,5844 40,14z 45,210 51,507
Carlisle 101,745 40,755 45,554 45,392
Eustis= 93,344 75,734 41,947 51,9205 57,493
Gordon 94,301 72,158 42,395 50,5531 49,315
H2 hctivities 89,021 49,357 61,832 59,210
Huachuca 91,758 69,544 35,905 43,9587 50,541
Jackson Q0,154 75,227 39,787 46,304 47,566
Enox 95,76l 69,544 40,039 45,825 45,345
Leawvenworth 95,945 69,544 39,823 45,787 53,575
Lee 97,140 £9,544 40,063 49,743 51,761
Leonard Wood 91,4743 74,261 39,625 47,962 45,651
Monroe 97,250 87,513 43,015 52,5582 57,092
FPres of Monterey 95,737 40,051 7,320 51,501
Rucker 97,399 75,734 39,567 46,157 52,884
Sill 9,040 7P, E97 39,417 45,690 52,945
Weighted Average 94,330 73,561 40,418 47,871 50,102
BASE OPERATIONS TOTAL

Eenning Q7,802 71,693 4z2,zZ04 51,400 46,094
Eliss 99,096 69,544 40,232 45,483 50,737
Carlisle 101,705 40,758 45,554 45,2531
Eustis 94,506 75,734 41,861 52,199 54,562
Gordon 95,840 72,156 42,586 51,346 49,239
HD Activities 89,021 49,357 61,5832 59,210
Huschuca 91,788 69,5844 3&5,970 44,025 50,424
Jackson 90,154 75,227 39,757 46,304 47,497
Knox 94,624 69,544 40,075 46,026 45,569
Leawvenworth 99,311 69,544 39,755 45,995 53,351
Lees 97,571 69,544 40,155 50,077 51,503
Leonard Wood 9z ,240 74,261 39,747 45,276 46,551
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BASE OPERATIONS TOTAL continued

Monroe 95,820 ©7,513 43,015 53,735 53,330
Pres of Monterey 95,737 40,051 7a,320 51,974
Rucker 05,702 75,734 38,8550 44,479 49,717
Sil1 95,994 77,697 39,503 45,933 51,822
Weighted Average 94,909 73,561 40,383 47,957 48,931
INSTALLATION TOTALS ({all PEs)

Benning 55,170 73,594 44,477 49,662 47,140
Eliss §7,969 51,134 44,224 49,904 53,515
Carlisle 101,705 40,11z 47,052 47,564
Eustis 93,0458 £3,011 45,833 52,739 55,997
Gordon §5,016 S6,070 46,322 51,975 54,515
HO Activities 100,033 89,757 55,191 78,058 69,546
Huschuca 66,3589 £5,549 43,382 49,500 55,359
Jackson §4,518 79,409 45,694 50,935 50,049
Enox 83,029 ©2,694 41,769 45,595 50,346
Leswvenworth 97,993 80,182 39,592 66,871 51,559
Lee §9,598 S7,231 47,233 59,091 55,579
Leonard Wood 85,837 ©1,003 45,584 51,547 50,491
Monroe 95,798 87,513 38,747 44,468 53,105
Pres of Monterey §7,539 &7,513 44,112 53,125 53,980
Rucker 57,389 83,283 42,261 59,500 57,247
Sill 55,935 50,370 42,523 47,954 54,259
Weighted Average 89,892 83,079 44,128 52,613 54,485
TRAINING DEVELOPMENTS (PE 324772)

hherdeen PG §2,941 97,890 51,006 56,561 74,555
Benning 88,721 50, 442 65,421 66,231
Bliss &ir Defense 9z,424 £3,756 50,641 64,027 63,987
Eli== SgtI‘-.-'IEI.jDI 62,470 52,470 54,059
Eustis AvnLog 94,514 ©7,513 50,000 53,238 61,156
Eustis Transportation 86,558 88,295 52,117 60,729 75,164
Gordon §2,839 90,107 50,066 55,436 G2, 874
HO Acrivities 95, 704 51,172 93,766 g0, 000
Huschuca 85,115 86,530 49,475 54,406 66,423
Jackson ATC 54,940 54,940 52,949
Jackson Chaplain 91, 424 49,364 64,860 59, 542
Jackson Achool of MWusic 69,544 50,543 5z ,0z28 56,563
Jackson Holdier 3pt Institute §8,071 S5,08Z 51,525 59,9Z0 65,737
Enox 7,069 51,444 59,315 67, 244
Leswvenworth F Xe: 100, 622 97,890 46,422 91,971 50,245
Leavenworth TEAC 79,zz0
Lees Caartermaster 54,568 88,165 52,108 64,974 G5, 994
Lee CABCOM 85,504 91,219 54,321 6&8,820 71,306
Leonard Wood Engineer §7,294 G4,568 49,534 55,313 63,167
Leonard Wood Liilitary Police S1,977 54,914 T3,Z2Z 74,540
Leonard Wood Chemical oz, 7a3 52,99z Je,878

Pres of Monterey 111,350 g57,513 353,251 55,316

Redstone Ars 78,601 87,513 45,632 51,466

Fucker AT 66,260
Rucker A-riation 85,542 ©7,141 50,226 66,105 57,293
Sil1 95,201 85,032 49,669 56,061 G4, 455
Weighted Average 91,398 87,395 50,093 62,183 66,109
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APPENDIX A

COMPOSITE CER/MER
AND

CER/MER INDEXED BY INSTALLATION
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Fersannel CEH mmmm-b niﬂllgﬂp-g-:ﬂ dodlars,
Non-personnel CER contoin Hﬂ‘ iy pay dallops,
Military MER based on FY # gtriieture load and 0202 TDA

Activy AMS Code Fixed (&) Variable (B1) Variable (B2) Load % % % AuthiReq AuthReg

COMPOSITE CER and MER for FY 01
Compaorite UEH pontains M A pereonnst {pay) * non-personnel fnsnspart dolrs with FY 00 sotund lowd:

FY 01 Dollars

[FY OF Exporienes|

Officer Warrant Enlisted Military  Civilian

Basic Training, Combined CER a1e3i CER I B14, 504 g X [543

Fersonnel CER FI3ill CER R 03 Y X

Nonpersannel CER 212711 CER £ 148 80 23 X
Advaneed Individual Teaining Combined CER 3217301 CER #5804, 208 $1mr X L

Pervonnel CER FoivaLd CER EL A0 ITR oy X

Nongersonnel CER Jalidl.l CER &2 102030 3 X
Mititary MER a2iiall MER Fai o150 X 2838 4.5% or% ML EE) 0,69
Creneral Skills Training Combined CER F21 73184 CER £80, 150,47 E5 ATy 4 802

Pervonnel CER J2 TN CER $a8. 252, T e X

Nonpersonnel CER Fo151.2N CER SR BAT.TTH 18T X
Militars MER JR1i3L.2Y MER 4,253 (LN L LTRT TN 1% #5.0% e EF
Professional Military Eduveation Combined CER 523735 CER §5.288.274 2080 X 1442

Personne! CER Jeaial CER S0E12. 848 FLa06 X

MNonpersonnel CER J23531  CER F2E75,40% 081 X
Military MER J23iar MWER Say woss X ¥l 40.0% o.0% 5O.5% nrs ree
Crne Station UnhTrnIninF Cambined CER II3i6l CER PR 816 FLETD X ¥837

Personnel CER Fravel CER 1860908 & X

Nonpersonnel CER FI3TET  CER FEOTERIR g X
BASOPS Total Cambined CER FRATLEY CER F40 L 640, 083 $3M3 X J4T, TRE

Pervannel CER JTM 2+ CER FOTE. 406249 108 X

Nonpersonnel CER JRITHEE+ CER $01E 145,836 ey X
Mititarm MER F2A7EZv MER L s X 43,8315 114% % 8545 [ A 45
H.H-Epllu]:l Batialion Combined CER JI2ild CER FLETR.00F o Xl S X 114204

Pervonnel CER Fi2itd CER SI 082 408 a5 Xi

NMonpersonne! CER JI3ild  CER SDET A0 X L
Military MER AI12il4 MER &7 fLiNETE X 186,467  Ied% ik .45 fLad 73

63




CER and MER fior FY (K1
Cambined CER soamains %4 pessanned (pay) -+ nonpersoemel inonpayt-dellars wir FY 00 artel losd.

Wi inieed CEH s tain by oiiiliss jrs sl FY 01 Dislfars Brexuoart of MRy Manpoeer
HNempressnne! CER mniaim M2 wie pay dellee. FY 0] Experisncs]
WESieny MER bassd sn FY T2 IMHL pivtetais beasd ool D28 T, AME omcer  Warran  Enliszes BNInary  Civean|
installation School or Act] Code Fixed Wariable (BY] Weriable (B2} Loxd % % % Auitiud
Aberdesn Proving Grownd
Chrdamnes + TEETF Sabhsole, Cambinsd OFR 54 4064 GHT El&R X 20E?
Peraneasl CEN S£X4nraon 52870 X
T R 510574073 5211 X
Miliraie MEH J4E oLass X 249 0 2A% BEO2% ‘naEg nar
St ol of Militmry Peclaging Tl TR F500. 34K rA2F X 1132
Fermamnel CEX AR EAD $6.9TH X
Manpvrroeae] CES ERLHEL 21,843 %
Milizar HFH Mar Appdv-able
Eon Benning
Baric Tmining: Cembined CEH JLI711  CEFL 50 FO X 2,754
FPerrosanel CER J371]1 CER3 x
fanpereossat CEE ALT111 =3 =
OMpssr Capdidais Scbacl Cembinsd CEH JLITEE CERL $15E. TR 45T X aca
Permnzael TER LR B SEE.Z31 Fhed W
Ma e maei [0ER T cEA SS90 SIIR 5313 X
Milirams BEH J1EE MEE 24 oor3 185 At 0.2"s, 558 1940 LEr
Eecaptian Hatislien Combinsd TEH ALT71d CE=EI $AFTOTE AT x E R R 27 par
Parrosaa] CEX II716 CE=2 FIBE SIS £27F =
Manpermasaast CEE 41171«  CE=A b RE-N ] ] 11 x\ 41
Milizary MEH AITIE  WER 11 Laard x 19 818 T e, BB, nra 1.9
Llire Stafbem Unil Treind b, Costiba el CHEN ALFIEl: CEX LIRSS 28 X 1,583
Frrroesal CTEN JALITE . CER= FASE 545 §923 X
fanpermmaei CEM JLFTEl CESa 726 97E 201 x
Dlam by Soh oal, Do hined CER MTH| 3 CEE] i 08D 12 1930 X 2417
Perensasl CEH - ¢} 2 CER=2 52308933 B850 X
T R FETHE CER3 EXO0ER3II0 51.3F X
Milivar BEH H217H 3= MER 1,934 oJlg3 ¥ 2,718 B.A% 0L 01.8%. 0as nAar
Bascpe Total Combined TER I T+ CEEL SEE23P 551 F1972 X o]
Parrosseal TER TS S CERR S on e e X
Manpvrmamsat CES TS T+ CERA S1ROZE 700 faan X
Milizary HEH FIETLR T MER i ] naan ® A0 1285 L% BEAN 1) n4a




CER and MER For FY 01
Combined CER containg OWA prosorrsed fpos) -+ amnperdonnel fenpay) dollacs with FY 00 ootand o,

Prewanmel CER comimin mnls edpilian pees dolies, FY 0l Dellury MW
Filony i CER tarn NTT ale poge oo flara, [FY i Experiincs]
Military BER harsd an FY 08 IMEL stricisrs land ansd 308 TOW AMES Officer  Warrant  Enlisted Blilitary  Civillan
Installation School or Acliv Code Fiawd Varlalye (B1) Varkabls Loai i . W AuinR
Fart Bllss
Air Dalenss Schaal, Combimsd CEH HITH E CERI 55 B0 BET 83407 x &5
Perasnaurl CILR 2T 2 CER2 53,544,733 52,001 X
Nonpersonns! CER FOITHI O CERA 1,742,534 §1.208 X
Maliamry BITH BIITHL2 MER AED LE55 X 1,375 T 2% B0.3% 0.8 0,65
Fargmmnis Mupor Acedsmy, Combinsd CER moTdl  CERI 10,4632 £1.086 X [0
Persanuel CER rTal  CERg 8472,0%0 5370 X
Nanprrsouns! CER HXETEl JER3 3T 212 50 X
Maliamiy BEH ZETAl MER 10z 363 X e B E 0.0% 26.5% 0.86 043
Burops Toinl Combinsd CER EQAT I+ CERL 40,771, 158 §2.000 X 19,82
Peraanmrl CEIN SaTod 24 CERT 531 %8,000 §1.013 X
Nunpersuuns! CER BETE T+ CERS F10. 220,030 S1.080 X
Malitmry BEHR SAETH I+ WER s 0@ x 19,711 B5% 1.6% B0.0% 0.8 A%
Carlisie Barracks
Busops Totul Combined TER BoTe I+ CERL 55, 250 AR5 $1.705 x 1,060
Peracnurl CER anTod T+ CERS 56,384 19T 51,307 X
Nonpersonna! CER BT T+ JERS 10775, 1880 £201 X
Malitury BIEH BILTA I WER 52 il x 1,180 T2T% 0.0% BF.3% 085 051
Fart Eustis
A imbinn Logisties Schaol, Combined CEH BITHNL.Z CERI 57,466,344 55.BRR X 1415
Parssmuel CER B THI £ JER2 51,097 44 52807 X
Nunpersuuna! CER 2ITElE CER3 1,180,970 fi901 X
Blilidmry BIECH WITALS BMER 2] LR % 1,790 3% 2R% .0 086 0,53
Traippaciution Schoal, Coinbined CER ZCITELE CERI 54,407, D ETALD X 580
Parssnusl CRR aTEl e OER2 S3140,7F7 §1502 X
Monpersuans! CER EiTELE CER3 §1.257, 232 S1L506T X
Blalidury BIEK mITHL ] MER 184 bLFy x BET 131% A% B3.5% 0.8 0.63
Husops Teial Combinsd CEER BIET I CERI 524,007, 108 $L17T6 X 10,775
Perasnurl CILF ot 24 CERS 511,800,284 §1.190 X
Nonpersonns! CER ROATH T+ CERS $12.400,044 SEED X
Malizmry BIEH FIOTEA I+ MER 153 0S5 x 10,695 1% 2% B.% 0.6 0.4@
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CER and MER for FY 01
Combined CET sotimive OMA parsonne] (poy) + nonpersennel (nonpay) dedlars with FY 0l aptioal lood.

Persuiinel CER sanfain asly eieiting pes dilame FF o Dilans Breakout af Kilitary Manpower
Manperesena CER st fe N2 cie pay chilsme [FT I8 Exp=risncs]
Milliars NER bsasad s BT 08 TRRL miatwirs bl and 0209 TTA AMS Ofcer  Warrant  Endisted Mitary  Crwilian
Installation Scheal or Activ Cade Fixed Variabie [B1} Variable Lo % % 5 BdhiRe
Signal Sehool, Cambin=d CER AT B CERL 54505 801 §1341 X 1208
FParmmnnsl CER #2111 2 CER: 53,793,220 52,791 X
Manpersemnnl CER ITa1.8 CERS T80 £550 x
Miliinry HEHR BTILE MER 225 036 x 4,068 B.5% 1%  524% 0.8z 0.71
Basops Total Combimed CER fontes B+ BRI £33, 366,644 g7402 X 5604
Dirmannsl CER i Tas B4 OERE $2.5021.62] 1,207 X
Wanperacmne TER AnTa8 B4 CERB S2ETRAON $1.E X
Slilcimes SEH HETE T MER 147 0.018 % 10258 121% 1LI% LS [i ] [ ]

For Huachuca

{anarsl Intsllhigsscs Trng, Combmed TER Z1TaA. STARTGOT S22 x 1807
Parsonnsl CER AE TREEY F2 90X 26T SHE X
Nonperaannsl CEN ST TN §4.521.430 51,30 X
Sliliiarsy MER hREL LT 014 ¥ 158 10.1% A7 35,2 .81 3%
B Tatal Comhined CER HZATYUE I+ (IER1 £20.181.432 S2.984 X FA4S
Prersunnal CER LEATHE 2+ CERZ F16. 265,797 T x
Nonperesennal CEH 2T 2+ CERE SR.B0S 605 $1435 x
Mliliimsy SUEH ATIGE B+ MEH a04 0Ll x A b T.7'% 0.8% #1.5% 0.0k 044
Fon Jackson
Basio Tralwing, Cambined CER e CERL 2401 057 5351 X BO01%
Parwonnal TR ALeTl] CER2 5838957 5 X
Monperasansl CER QiaTll CERS FMT005 §305 X
Rarsption Battnlion Combined CER 2LITId CERIE §i7E 070 30 xa1 41 a5
Frrsunnel TR JIETlE CERZ $148.06T 525 x1
Monpersansl CEN JIdTle CER 537013 ¥ X 1 X3
Milkiary SIEH Hi2T14 BER 12 oo X 40400 0,0% 0,0% ¥1.0% or: 18
Advansed [ndividusl Trung, Combvinsd CER aziTall CERL S500. 344 E842 X . fi ]
Ferwonnel CER BTa11 CERZ 155808 121 X
MNonpereemnal CER 221Ta11 CER3 10508 £521 X
Mliliimry SCEH 31311 MER 154 007 x agz 4,65 1.9% 3.5% 0,84 0.6%
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CER and MER for FY 01

Combined CET sotimive OMA parsonne] (poy) + nonpersennel (nonpay) dedlars with FY 0l aptioal lood.

Persuiinel CER sanfain asly eieiting pes dilame FF o Dilans Breakout af Kilitary Manpower
Sanpereasnal TER cemiain N cie pay dollare [FT I8 Exp=risncs]
Milltars MER bsased s FY 03 TN L miwwriars bl and 0804 TIA AMS DOMicer  Warrani  Enlisted Miiary  Ciwilian
Installation Scheol or Activ Caode Fixed Varlable {81} Variable Load % = '.r. Auth/Re
Fort Jacksen, . cstioued
Saldisr Bupport Institues, Combinsd CER AT E CERL 523511630 ST X i
Farmannsl CER 2217312 CERZ 51,200,003 882 X
Manpererann! CER 3 T31.2 CER3 LT [T £275 X
Malvimsy S ER 3 TI1E MER 220 0ol x 235 16.1% 0.8% % [iN:E 067
Chaglals Sehool, Cambsine] CEN BT E CERL S, 947,148 2,085 X 101
Dyvmonnsl CER BZ1T91 8 CERS SRELETE 5906 X
Manperacunsl CER T3 CRRES P05 $1.480 X
Milvises SIER 2T & MER 50 0,081 ¥ 148 43.0% 0.0% 8. 1% 093 onre
Hurops Taisl Comhined TER QInTEs 2+ CERD $39. 264,553 1564 X 12802
Persunnel CER BIMEE B+ TERE 520, 245340 BRIE x
Monpersannel CINT AITEE 2+ CERD F10.019,204 ST36 X
Wldlhiary SLEH Beng I MER 203 LA 137689 12.8% 1.1% 6, 1% o7 037
Husia Treiming, Cambined CER aLaml CErl g407 013 39 X 1,552
Farmonnsl CER dLETll CERZ g22r 8l S165 X
Manpersemnn CER LET11 CER=2 S268.376 $155 x
Bstupiian Battalion Combinad CER JEETIRE CEKL S700.R1D 7 X1 541 X% 13,505
Pevgonnel CER BiiTi4e CERS F1R1, 100 Ly |
Manperasunsl CER BLITi4 CERD 515620 $13 @ 41 X2
Milviars MER di271s MER i2 ] oG X 15478 r.r% 0,0% 92.0% [1 5.7 042
0o Bimtizs Unid Trainleg. Combinsd CER 31314l CERL 81,166,389 S4.Td x 1.3
Frrsunn=l CER aLaml CER: £757 608 $1.34 X
MNonpersmann! CET aLIml] CERE3 5411603 53,330 x
Armor Felioal, Conhined CER BE1791.8 CERI §5. 200,847 §r1ar X ey
Permnna=l CER 2217131 & CER §3.254, 14T SL1EF X
Manperasunad CER 2271318 CERS 5519, 698 4150 X
Mlaliiary MEH B TA1E MER 1,114 0rEl x 1348 1'% 4% 3.5% oer 048
Burops Tatal Comhbined CER HE198 2+ CER] $56,167 811 200 X 1E210
Bevspnnel CER S0 i+ CERE FI5ARDOLE $1,166 X
Nonperasans CE ames 2+ CERS FI0.6RE D0 1,04 X
Malitary SMIEH 105 B4+ WER 315 ool X 11,409 10,85 0.,9% FR.1% L1 1 [
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CER and MER for FY 01
Combaned CER conmins OMA peresmnel (pay) & mimpersonnes] inongayd dolloes with FY 0 netoal Faod.
Paregomal CEH sandadn culy aimlien pay dedlasa. FY i Dollars ‘Mmt
Pvangreriuinel R sowie i NP i pory ibpd s LFY 00 Bt enes|
Miliinry MER bussd on FY 03 TNBL struckins Tamil and 030 TDh. AMS Oficar  Warraml = Enlisted Miicary  Civilian
Installation School or Activ Code Flied Varlable (81)  Variaale Load % % & AuthiRe
A8 Cobs, Combined TER 32173l 3 CERL £X2 456 2154 X TS
Frrmuns CTER JLTH 3 CER3 AT 161 X
Monperminael CEN 32T 0 CERS 533,041 103 X
Eilitary MER 21T S MER 10 01de ¥ 121 10005, 0.0, nos (L1 1.00
Commam| & Bansrul Sl Csll., Condh. CEH 12amE CERIL e 17 Hre oy B33
Permuuied TEH F5Ta1 CER: 57,540,705 52338 X
Nanpeesonsal CER 2. 978,017 §2,303 X
Miliiary MER 125 0 x k2 52.9%, A% 17.3% 00 o.re
Aasope Total Cambined TER FosToH 24 CERS 519,692,150 52008 X 4 £4T
Parmouns! TER J8ETEE T+ CERT §14 227 577 L1 X
Nonpermnmel CER ABETH B+ CERS $5484 772 065 x
Blalitury MER 2376 2+ MER 160 5o x 5157 16.2% 0.5% §3.3% 0LET 0,50
Fort Les
ALMIC. Combinsd CER® 22lTal 3 CERL 7,373,753 $025 ¥ 458
Fersmnin! CEN® JLTH 3 CERS 55,066 275 $3,202 ¥
Monpersanael CERE Je1T31 8 CERS 51,507 ATR SR X
Kulitarm MER® 28173 2 MER ar 0or ¥ B54E 34.2%, 1 15.8% oar 0.9%
*fhaes nof dnclwds AL hopd o dollam
Hjuarisrmeslar Schaal Combine] CEH TN I CEHL 51,000,014 $1.834 X 1,004
| 8074 2 CERS %1,349, 353 §1,003 ¥
Manparmanmel CER 8T 8 CERS S50, 531 £z ¥
Miliiary MER 321781 8 MER 1] 0132 x a850 10.6% 4% .0 g2 067
Assnpe Toal Combined CER 3bsTedE 3+ CERS 521,200,811 51,006 X R, 111
Personne! CER SEETGN B+ CERT 18,001,504 SOTE X
Nonperwonmel CER 32870 I+ CERS $13, 203 437 600 X
Alaliiury MEE A2ITHO I+ MR 187 o00e x A 13.1% 1.1% B5.0% bLET 0.58
Faort Monros
Burope Tom] Combuned CER J2ITH 2+ CERE $17,924 854 $1655 X 2,23
Prrepnind TEN FETH0 S+ CERT 50,684,079 21,560 ¥
Monpersonael CEN FoaTen 1+ CERS 58,264, RA0 103 X
Miliiary MEE AEETAE T+ WER LG no1s X 2,484 1L.6%, 1A% 5.2 nas 089
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CER and MER for FY 01
D bind CEE pentniee: COOMA phreciaminl (pag] + nimpirsenhnel (monpay) dollars with FY 00 senesl bl
Farvronmel TEH cominim anly ciorlion poy dullar 1 "ﬂlﬂllrln_ W
Mimperionnsl CER ool N a1 jag dodiees, [FY o Eperiencs]
Military MER busad o= FY 02 IMEL strustirs ladd sind 0904 TDA AMS: Officer  Warranl  Enbsied Military  Clheillan
Installiation School or .ﬂ.l‘.‘:'fi‘h‘ﬁ Code Fh:edﬂ 'h'I.thEiI Wﬁ Loadl i g % w m:l
Presidio of
Dalenss Langeoge [esvitie Cembiped CER R d CER1 F1EIR1.8893 510543 ¥ PR
Permomamsl CER #7514 CER2 18300 3437 SRERT N
Slangersnmaat 58 2L 4. CERA 51,001 551 ERG6E X
Milikarsy MEH ME10 4 HEE Ea ooar X 1,13 TR LB H21.3% o nir
Basapa Tenal Commined TER 2=TE T+ CER1 S TEF.TOR 5L X 4,347
Pepmonael CER AsETpE T CERS F1LOEEDOSE 51,547 X
s e mael 0 AzeTE T+ CERS 18 o141 51,576 X
Milirars MEN FaaTen T+ MER o ooz X A, P 56.3% 027, &3 L] on3a
Redstione Arsenal
Missila & Misiticms Selook Cambined CEE MR CERL SR O3BITE FEOGS X =33
Permanasl LER T Y CER2 55118357 FEOTT XM
Pz Pt FELTH 2 OERS 51,670.074 51.3E X
Milisa r WER LT T MER 765 0IIs K 1,518 B A% RN 033 0E3
ol Rucker
Ao il om-Pa i M gl Seboal, Cambilned CER BT T CER SE AR AO0 FROFE M =13
Permnmamsl CER I 2 JER2 5L 2rE 67T EFIB1T N
Plm i Pt S BETH I CERS EHH.507 &TES X
Miliaps MEHR MLTH] HEE T OETE X kL TB3% B3 T13% oid s
Wt T oy Dl i bar, Cammbinsd CER 321702 CER1 NN 07 51,650 X 183
Peprousel CER IL191d CER: Sragng 1003 %
Plsbge e el S AT T CERS S1r1.305 SESE I
Milirars MEN T1TH 2 WER 23 ooas x =3 A1 LA T125% LT ngag
Baswps Tetal Comfeingd CER A2ETE T+ CER1 S 071. 454 FLEGT X B0
Fermosmel CEN FEsTen TS CERR 837 03956 5o ¥
Pangersameed 058 A2=TeE T CBEBS 511, rir a0 51367 X
Milibary MEHR AT+ HER 1B OO0TE X 6,183 0. [ a20.4% 099 ‘a6
Undargraduscs Piles Tralning Acedonie CER 225741 CER] S48, 044 51 SRLT0E W [ T3
e pnmse§ CER AT CERE 55.301.502 SEA2 ®
Mlsngersnmaet R T CER S13,653.020 STEA83 ¥
UPT Flyieg Heur CER ST CERA 7,077 966 SIGE X 159, E78
Uindargradiincs Piles Tag. Coin peas e CER BRIl CHEM SR 1z 407 S113280 ¥
Miliaps MEHR EHE MEE I%E oIss X BE 18A% L X IR nas L]
Cipasdinacs Piles Training Avedonie TEH IS CEEL 54,7E1,8347 STET41 ¥ FES
Permonnal CEW ¢ ek, onig REETAE  CEED §1084. 770 511,383 ¥
Mangersomael CER { Acadeaie, omdy T CERA 1,707 064 SrE8E X
Milivais MEH el ] e oaSER ] BN G027, J1.T% naa 0T
Mo The Furker maals o sasijoat pal apieg 188 FT A gragaamieed aliiilens amil Jeisg boss bails as of Spedl. e
Fart Rucksr CER cosdinwed an aext pge
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Fart Rucker cantinieed  Crndunta Pllot Tralnlog CER. by courss

. Areraht  Informal Course Name

Rotary Wing
AlFE4
AH-G4
At
AH 6

AlLHD
AH-HD
AH-D
AH D
AH-HD

CHATD
CH4™D
CHATD
CHATD

L
CIH-56¢
£
OH-28C

CIH-3HI
OH-58D
018K
-0

TH1
I
L8]
UH1
UH-

UH-80
K0
UH 60
IH-0

Nobe: Averge renidend siudend hood or inpui, only, Fleing hour ond nen Tving bour soriobles ore subseis of the vorioble bosed on inpul, Flying hour cosly ore conis for the course, moi he cosle per floing hour

AN Avlanir (sl Cr.
A& Tty Pt T,
AH-E4 Lnair Pt MO0

AH & RIM Ml Tea Pt

ATEAL L° M [EI.#IIHIIJIJ:I

A 6aD Aviator Quial, Cri

A EA08 Aovintur Crual, Cro [Supplemmnialp
AHEAD Tasrr, Pilar (Sipibemiiital)
AHASD Muint Tovt Filot (Supplemuniuli

CHATD Atk Qial Ces
CH-4 7T T, Pt Cra,
CH-ETT Twaer, Pilar ACH
CH-A T ML it Tt Pl

OFH- 38 s, Tilae Cve

O0H- 580 Awrnacont KV Inxt Pilai BICH
CHH-BRC Aot Tien Mlan RICH

THH- 380 M Wamd Test it

V-0 W ey Filae ME

CHH- 5B W Lntr Filud Cra

CHH- S0 W Avlats Gual Cr,
CHH- 300 W MDA MLt Tt Pilut

TTH-1 ML

1TH-1 Mgt Toni Pt Cra,
-1 e

T'H-1 WLV TF MOl
B Cpul, Cr

1TH-#0 Instr. Filot KIOI
1180 Avlanr Dhasd Cra
1TH-&0 Tty Plir Cis,
{TH-0 ATM D Mining Toat Pt

A EH
TSI AC-BOIT AN -A4)
IC-STGHSOIC (A& MOT)
AT RIGRROITAN 6l

SISO DMOLR
JCSTIRRTFAH G641
AL ]

I I ROICSUR-dT
AL RIEQICETE-E41Y

ICBICIAC ST
ICATGIACROICICHA T
I ATGIROIC {CH-47D MO
AL BTORAROTCHCH-A T

ICSI0AC SOITTOH -3
ICSIGYROIC {OH- 28N VNI
IC-SIGNROUC (- SHATEHE)
AR T B

ST ROITHOH SNDVY MO
ICAIGAC-SOIC{OH. SOW)
ICEIANIAID

A FIHRGTEOH- 580

10 SI0VSOICATH 1)

A0 BICRECTGUH-1)
JCSIGHICROICTN-1)
JCS10)SQITH.1 RNVE)
ICEIRLAC- ISR

ICKICLSQIT{UH-a0)
181150
ICS100 20 BOICUH 60}
A SICEROIGUH -6

THFd | CER based on FY 00 fiying hour prograrm and loads &% of Apri, 3000,

flying hour Non flying hour

L20,19H, 153
#,168,177
£1,500 f33
51,0011

f172.00
b
13,07 587
F{LLR
£h00,1sd

Banmm7
T 05
MR
00217

e

31,081
510,173
10535

FL9 AT
RN
2308
§l61 995

50450
68 0
111871
7

S AT

56,807
920
§195, 680
131,187

sainon X
Fl0md 48] X
$haT0s X
M X

teTe 0 X
2507 X
g X
b EL
e X

T X
487580 X
AT X
Tl a0 X

4% X
anies ¥
flan X
SR X

s X
320,15 . X
M3y X
FIT6.008 X

T
BT X
fls X
Fl000 X
f103.3500 X

P56, X
$121 188 X
T X
14 X

S1ed Ihe X
Blapd] X
Slssle X
A X

s X
§368 X
§H e X
wam X
$HE X

A6 X
fl4m X
SA106) X
e X

mm X
10,746 X
Sl X
BT X

TR [
e X
e X
§l900% X

supm X
408 X
s X
1l X
it X

B4 X
ey X
§61986 X
£hi 1o X

fiinTm X
Flalgn X
fla000 X
Lrass X

1416 X
3 X
£, 750 X
gen X
Eigasy X

§08T X
sl X
s X
7T X

Hndle X
B X
§ledz X
HuT X

WEa X
AT L
SETAN X
PR X

mm X
iaos X
fam X
18 X
flias X

§L 51 X
e X
gl X
oy X

2 X
| FRLILEHY
Res X
HE- B

X
Mt X
fLEw X
g X
i X

B X
$.0% X
g X
flood X

RaT X
fp3 X
2am X
b X

BT X
P X
1008 X
HA X

21 X
fLooy X
22 X
FLIN X
5 X

A X
flign X
1% X
fL008 X
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_ i _ CER and MER for FY 01
Clgmbisnd CER eontadrnes DM personiel (g + meperssinel {ranpay] doblars with FY 00 aeneal Joad

Far CEH im ol cierlion paxy dollarm FYOL Dslluee w
Mviperran el CEI oimbain N ok oy dollars, [FY K Experiance]
Millitairy MER hissil 2= FY 08 IMEL strustiics laad and 020 TDA AMS Officer  Warranl | Endsbed Wilitary  Ciwilian
Installation Schoeol or Act Coda Fixed WVariahis (B1) Variable Load b W %
Far Sil
Hesle Teolnlag. Combingd CER G1ET11 CER1 5376,7A2 57 X 2,007
Perannasl CER 31et1l JERD Mot Al el
Mampermonmel CEH S18M1 CEE3 8376,757 521 X
Baocsption Battalios Cambined CER SiEvi4 JER1 5350 B06 539 Xi 540 X2 158,568
Pergonarl CEH S84 CERR 155,421 5% Xi
Mompersonmel TSR HEM4 CEER S104, 183 511 Xl 540 X2
Milsiam MER gLENd  MER 12 0.00iE X 17,507 11.6% 0% FRAY 050 Ry
e Sratdon Umic Tralslng Combised CER 1961 CER1 S9E0, 729 51047 X B61
Permonued CES GiEte1  JER2 5390, 504 §00 X
Hempermonmel CEH J1F'e1  CER3 5590133 S8AT X
Fiald Ariillars School, Combined CER H1781 8 CER: 1,683,580 $2.E0% X 1,445
Pernmmel CER w1Te1E CERE 52446017 $1.972 X
Mompermonmel CER 117912 CERS §1, 138,876 $1.197 X
Miliiare MER 17818 MER 5132 0.3y X 1,548 1A% 0% E,6% 0.0 ory
BHusops Tetal Combsined CER s 5+ CER] 535,000 FRT §18T7 K 16,044
Pevsonuel CER HIETeE 3+ CERE 515875 400 5603 X
Mompermonsel CER wTes i+ CERD 510,504 8R1 $1.987 X
Milirary MER s I MER 136 0033 X 18,707 BAY% 1.5% 90, 1% 0.3 0,39
For Leonard Wood
Basle Teninisg, Combinel CEH a1 CER1 §540,007 LY P 1,973
Permonuel CES HLET11 QERR F44,425 SHE X
Hompermanmel CEH FEM1 CER3 SR8, 85T 587 X
Racepibon Battallon Cembinad CER gLET1d CER1 LPE R R 517 Xi 544 K2 e
Perannael CES g4 OERD 732,908 329 X
Mompermonmel CER S84 CERD 520,520 53 Xi 844 Rz
Milkiary MER S84 MER 18 00017 X 23181 10.9% 0%, 0.1% 055 AT

Ford Laonard Wosd CER condimusd oo fhe meri puge.
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CER and MER for FY 01
o b CER roqutnanes OA personie] (s + msn parsssinel dmonpay’ dollaes with FY 0 aeneal logd
Frrvonmel CEH cominin omly ciothinn pay dollarm FY Ol Dollace W
Svapeerganaesl TEE oombain N0 ais pay idollers, [FY (K Espoeriancs]
Millitairy MER hissil 2= FY 08 IMEL strustiics laad and 020 TDA AMS Officer  Warranl | Endsbed Wilitary  Ciwilian
Installation School or Activi Coda Fixed Variahis (B1) Variabie Load N k0 S Authife
For Lecnard Wood contineed
Ona Steitea Tmit Tonizming: Combsnsd CEH JdLREl CER1 F205 5604 $1.678 X 1.142
Pessannsl CER ALAMEl CER2 S13rTE 51,008 X
Nompr reanee] CEH aurer < SAZRE 5671 X
Advmnced Ldividusl Trag, Cambined CER SVl CERI 52, 0A7 554 51,5045 X 1486
Perwonnasl TER 2217811 CER3 £1,206. 342 SHET X
[epmprrasnamel CEM 1Ll CERS 51,600 373 SOTE X
M ulinmry STER H717HL | MER Joe 0.7y X 1.847 5% 0.A% B85.1% oET 051
Enginsar Bchool, Combined CER 51,6848 142 1712 X &332
Pessannsl CER §1, 76891 §1.00" X
Nonprresnee] CEH TS5 351 SHIT X
Maliemry SER 2] 0073 X 544 25.4% £.6% TFL0% osar 051
!H.lulnpl Tatal Coamhbinsd CER 40,055,158 52,109 X B4 420
Persiinnel CER $T2ATS TRE 1,18 X
Sumprreommel CEH Ve T4 CERG 533,581 87 51,015 X
Mulismry S[ER BIRTI I+ MER 1EB 0 x 13813 1% 1.2% E5.6% oy a2
Chemiesl Schosl Combansd TEH 1,797 E55 $2.659 X 114
Pereonnal CER £1, 208187 $1,255 X
Numgar reapanr] CES 509 6R ST A0 X
Milienn MER &b 0.08% ¥ 304 195 0.0% 50.2%, ora 054
Militry Poliew Schaal, Cambined CER HToLe CERI 51,373,654 51,608 X 456
Pessannsl CER ] l CER SHOF 230 503 X
Nenprreonmcl CEH 505,634 $05 X
MIEl ey SCE 110 0.06T ¥ 431 FER 6.8% T2.M% [=F 4] 0ie
Chem. Cine Ftntion Unid Trng, Comb. CEH aLaFal CER1 $170.518 ETIE X 02
Pessannel CEN algMel  CER: 540, 47R 1M X
Nooperesamel CER dLEvEl CER3 2130080 5547 X
MF One Stacion Upit Trog. Cemb, CER aLEMal  CER1L 523,783 0 X 1531
Pereonnsl CER aLEvEl CER2 SHO. =50 £200 X
Numpar rmanmel CEN ALEL SERA 131,836 5203 X
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APPENDIX B

Click here for TRADQOC inflation guidance and other inflation tables.

EOR 110, 120, 130 140 260, 310 { Less 140)
FY Civilian Salaries 17 Civilian Pay 1/ Iihitary Pay 17 supplies & Services &
LY wE U8, Composite Composite Equipment 2/ Other 3/
1953 1.910 1.867 1.896& 1.900 1.300 1.845
1954 1.840 1.798 1.826 1.812 1.270 1.780
12845 1761 1.740 1.755 1.610 1.254 1.703
1286 1.721 1697 1.714 1.553 1.282 1632
1987 1.631 1.661 1.640 1.51= 1.275 1.575
1288 1.555 1.545 1.551 1.455 1.236 1.515
1959 1.457 1.454 1.456& 1.410 1.17%5 1.4=5
1220 1.z292 1.=2858 1.381 1.354 1.14= 1.268
1991 12328 12326 1.338 1.3324 1096 1.295
1992 1285 1.282 1.284 1.295 1089 1.240
19293 1238 1235 1.237 1.238 1067 1.188
1954 1.207 1.2068 1.206& 1.207 1.05& 1.14%
12595 1.177 1.177 1.177 1.177 1.020 1.10%
1996 1.150 1.150 1.150 1.150 1.001 1.07=
1997 1.11& 1.11& 1.11& 1.11& 0920 1.028
1993 1086 1086 1.086 1.08& 1.005 1.017
1999 1048 1048 1.048 1.048 1.000 1.000
20010 1.000 1.000 1.000 1.000 1 4
NOTES:

1. BEased on O5D () rates. Source: Mational Defense Budget Estimates for FY 01, BTarch 2000,
Tables 5-13 and 5-9.

2. Based on composite of Consumer Price Index (CPT-Duarables; CPT-IHondurables (less food &
apparel), and Producer Price Index (PPT)-Industrial Commodities.

3. Based on CPI-Services less rent of shelter.

4. Indices for FY 00 not yet available.
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APPENDIX C

Analysis Support

Call

DSN 680 + extension or Commercial (757) 788 + extension

If you need some ideas for handling a cost problem, ask
for Mr. Rathmann (4451/2122).

If you need help finding the right inflation index, or
applying the index correctly, call and ask for Mr. West
(2341).

If you have questions on a return on investment study, or
want to discuss a particular statistical application, call
and ask for Mr. Atkinson (4198/4242).

If you need an MOS course cost on a per graduate basis or
tuition cost for non-DOD students planning to attend
your course, ask for Mr. Collins (4242/4198) or Mrs. Bates
(4452).

If you need help with interpreting or applying the CER or
MER, ask for Mr. ATkinson or Mr. West (4198/2341).
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If you have questions concerning conference cost
estimates, contact Mrs. Bates.

If you require assistance with an economic analysis or
other type of cost/benefit study, ask for Mrs. Bates orMr.
Atkinson.

If you have specific questions about forecasting
techniques, or need assistance with optimization/linear
programming problems, ask for Mr. West.

If you have questions concerning an Interservice Training
Review Organization (ITRO) study cost analysis, ask for
Mr. Collins or Mr. West.

The CER/MER application model is available in
Microsoft Access. Call Mr. Atkinson for a copy and
assistance in its use.

If you have questions concerning the FMS/IMET
program, contact Ms. Bradley (4474).
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